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WYOMING JUDICIAL COUNCIL 

 
TEAMS Meeting 
March 20, 2023 

9:00 A.M. – NOON 

MINUTES 
 
Members Present: Chief Justice Kate Fox (Chair), Justice Lynne Boomgaarden, Justice Kari Gray, Judge Catherine 
Wilking, Judge Catherine Rogers, Judge Joseph Bluemel, Judge John Prokos, Judge Wendy Bartlett 
 
Others Present: Elisa Butler, Kristen Trebil-Halbersma, Mandy Allen 

 

Welcome Chief Justice Fox began the meeting at 9:00 a.m., she noted some major 
accomplishments including rebranding the BJPA to the Judicial Council and moving 
towards turning the Judicial Council into a true governing body for the Wyoming Judicial 
Branch. She thanked all members for their hard work and also thanked those on the JBI 
committee.  

Draft WJC Rule Amendment 

Draft amendment to Wyoming 
Judicial Council Rules (Appendix 
A) 

The Judicial Council adopted Rule 
14 of the Rules and Procedures 
Governing the Wyoming Judicial 
Council. 

Judge Bluemel moved to adopt Rule 14 of the Rules and Procedures Governing the 
Wyoming Judicial Council. Judge Prokos seconded the motion. Chief Justice Fox asked 
for any discussion, hearing none, she called for a vote. All members voted in favor with 
none opposed.  

Committee Reports 

Legislative Relations Committee 
Purpose and Structure (Appendix 
B) 

Behavioral Health Committee 
Purpose and Structure (Appendix 
C) 

Technology Committee Purpose 
and Structure (Appendix D) 

Human Resources Committee 
Purpose and Structure (Appendix 
E) 

The Judicial Council adopted the 
Committee purpose and structure 
of the Legislative Relations 
Committee, the Behavioral Health 

Chief Justice Fox reviewed the proposed purpose and memberships of the Legislative 
Relations, Behavioral Health, Technology, and Human Resources Committees with the 
Council members. She proposed to the Council a motion to adopt the proposed purpose, 
membership, and structure for each of the Committees. Justice Boomgaarden so moved. 
Judge Bluemel seconded the motion. All members voted in favor with none opposed.  

Access to Justice Commission 

The Judicial Council voted at its previous meeting in December to bring the Access 
to Justice Commission under the Judicial Council, what is left to do is a purpose a 
structure document and perhaps look at its membership. Justice Boomgaarden as the 
current chair of the Access to Justice Commission gave the members of the Judicial 
Council some background on the Commission and its current structure to date. A 
bylaw amendment was passed on March 6th to make it clear the Access to Justice 
Commission is a standing committee under the umbrella of the Wyoming Judicial 
Council and governed by the strategic plan of the Wyoming Judicial Council.  

Chief Justice Fox asked for an explanation on the different roles of: Access to Justice, 
Access to Justice 2.0, and Equal Justice Wyoming. Justice Boomgaarden explained that 
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Committee, the Technology 
Committee, and the Human 
Resources Committee. 

when the Wyoming Civil Justice Act was passed the courts decided to create Equal 
Justice Wyoming (EJW) to utilize the court filing fees, and to serve as a hub to help 
support the civil legal service providers around the state. Over time, that has evolved 
into EJW’s grant program. Equal Justice Wyoming was then set off from the Supreme 
Court with only general oversight. As a result, a separate governing body for EJW was 
created, which is the EJW Board. At some point EJW also took over the IOLTA 
funding, which resulted in the creation of the EJW Foundation. Access to Justice is a 
separate think-tank that generally feeds into EJW, when resources are available.  
Access to Justice 2.0 is the offshoot of the last Access to Justice Strategic planning 
effort to get more activity in the group.  

Chief Justice Fox asked the Council to consider the new structure of these programs 
as they may fall under the Council’s oversight. Members of the Judicial Council 
discussed this and concerns with the difficulty of new oversight of these groups that 
have been well established and running independently of the Judicial Branch. Chief 
Justice Fox introduced the two representatives from the National Center for State 
Courts Mandy Allen and Kristen Trebil-Halbersma and asked for their input and 
suggestions during this transition. Kristen Trebil-Halbersma suggested discussions on 
how to streamline the structure of all the committees. Chief Justice Fox added part of 
the Judicial Council’s mission over the last year and a half has been to look at 
everything and not just keep doing things because that is how it has been done in the 
past. The members discussed ideas to make the transition smooth for all the groups 
involved. Chief Justice Fox suggested this topic be added to the matrix for the JBI’s 
consideration. All members agreed to add it to the matrix for the JBI to consider.   

Justice Boomgaarden also updated the Council on an item on the Judicial Branch 
strategic plan - the fee waiver rule, a statewide rule to provide consistency on how civil 
filing fee waivers are implemented. The Council materials included a memo that many 
members have seen before because this issue has been underway for quite some time. 
The latest version of the draft rule includes a set of discussion points to address some 
of the concerns  brought up by the Judicial Council the last time it was presented. The 
fee waiver working group would like input from the conferences on the status of the 
draft rule with the goal of presenting an updated draft to the Council at its June 
meeting. There are still some issues or points of this rule that only the Council can 
address. May 15th is the deadline for the feedback from conferences on this.  

Court Navigator Subcommittee Update 

Justice Boomgaarden explained through Access to Justice 2.0 there are several 
subcommittees, the two most active subcommittees are the Court Navigator and 
Court Forms Subcommittees. The Court Navigator Subcommittee is meeting every 
other week and working hard to put together with multi-stake holder input, a court 
navigator program for the Judicial Council’s consideration and forms will go hand in 
hand with that. It is the objective of these two separate subcommittees to have a 
combined proposal to the Judicial Council by the end of this calendar year.  

Education Committee 

The Judicial Council approved 
making the Judicial Education 
Committee a committee of the 

The Council discussed bringing the Education Committee under the umbrella of the 
Judicial Council. Judge Bartlett moved to add the Judicial Education Committee as 
a committee of the Wyoming Judicial Council. Judge Prokos seconded the motion. 
The members had some discussion. All members voted in favor with none opposed.  
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Judicial Council. 

Strategic/Operational Plan 
Strategic Plan (Appendix F) 

Wyoming Strategic Plan 
Objectives: Timelines and 
Responsibility (Appendix G) 

 

 

Mandy Allen from the NCSC explained that in December, the NCSC delivered its 
final report on phase one of the JBI task force. NCSC was asked by the Council to 
look at and prioritize the tasks  found in the operational plan for the Judicial Branch. 
The NCSC developed a survey to send out to JBI members to get an idea of how 
they prioritized each task within the four objectives and to also gauge the level of 
effort that it would take to accomplish each task. The NCSC is in the process of 
collecting that data now, when those results are finalized, the list will be brought 
back to the Council for review. Kristen Trebil-Halbersma added the goal is to work 
with JBI to streamline and develop a timeline for all the tasks and then present it to 
the Council. Chief Justice Fox added the idea behind all of this is to be able to take 
the strategic plan and have it be a working document. We have already accomplished 
several of the objectives that were identified in the strategic plan which is a great 
accomplishment but there is more to do.  

2023 Legislative Session 

 

Elisa Butler gave the Council a summary of the Legislative Session results, she 
highlighted the areas that would have the most impact on the Judicial Branch. She 
noted this was a good session for the Branch.   

FY2025-2026 Budget 

Potential Budget Items for 
Discussion (Appendix H) 

Elisa Butler presented the potential budget items list to the Council for 
consideration. Chief Justice Fox added that the JBI had identified one of the most 
critical needs for the Judicial Branch is more staff in the AOC to provide a much 
more robust and across the board support for all Judicial Branch functions. Elisa 
Butler reviewed with the Council members the remaining items on the potential 
budget items request list. The Council members discussed the items. Chief Justice 
Fox asked the Council to give their responses as to priorities on this document by 
April 17th, and the AOC staff will provide more concrete numbers for the June 
meeting.  

Interim Topics 

Full List of Requested Interim 
Topics for JJC (Appendix I) 

Memo – Court Security Topics 
Interim Study (Appendix K) 

 

 

Elisa Butler introduced the interim topic requests for JJC which include positions 
for the administrative office of the courts, behavioral health, and judicial and court 
security. There was an additional request from the state bar for rural attorneys in 
Wyoming. Management Council will meet later this week to decide which interim 
topics each committee will take up. JJC will be meeting on April 24-25th in Sheridan. 
The AOC needs more staff to implement the strategic plan, as well as move forward 
with the projects we currently have underway. Elisa reviewed with the Council some 
of the high priority positions for the AOC. The Council members discussed the 
positions. Chief Justice Fox suggested the JBI take on the task of how to present 
these new position requests to the JJC. Another member requested an estimated 
salary for each of the positions and a brief description of how these new positions 
would help the Judicial Branch. Elisa Butler will work on putting those details 
together for the Council. JBI will work on this at their next two meetings and then 
present it to the Council for review.  
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Chief Justice Fox introduced the topics of behavioral health and judicial and court 
security. Behavioral health will go along with the Governor’s three branch initiative 
on mental health. We will be going later this week to look at a diversion project in 
Miami along with the Department of Health, Department of Family Services, 
Department of Corrections, and Jen Davis from the Governor’s office as well as 
several judges to see if we can do some kind of pilot program here in Wyoming. We 
will be looking at this and possibly be presenting it to the JJC.  On the topic of 
judicial and court security, we would like to have enhanced penalties given to those 
that threaten or are violent against judges. The members discussed this issue and 
agreed they would like this  brought before the JJC.  

ADA Policy 

Draft ADA Policy (Appendix L) 

Memo (Appendix M) 

The Judicial Council adopted the 
ADA Policy. 

Elisa Butler presented the Draft ADA Policy and ADA Memo to the Council 
members and reviewed the changes  based on the feedback received from the 
conferences. Chief Justice Fox called for a motion; Judge Prokos moved to approve 
the ADA policy as presented. Judge Bartlett seconded the motion. No discussion. 
All members voted in favor with none opposed. 

Court Interpreter Policies 

Draft Spoken Language Interpreter 
Policy (Appendix N) 

The Judicial Council adopted the 
Spoken Language Interpreter Policy. 

Elisa Butler presented the draft spoken language Interpreter Policy to the Council 
members. Judge Bluemel moved to approve the policy. Judge Prokos seconded. All 
members voted in favor with none opposed.  

Policy Review 

Policies (Appendix O) 

The Council members discussed the policies and decided they should be distributed to 
the appropriate Judicial Council Committees for their review and recommendation. All 
members agreed to this plan of action.  

For the Good of the Order Chief Justice Fox asked the Council if they have any additional topics of discussion 
for the good of the Order. There were none.  

Adjourn 

Administration Newsletter 

Chief Justice Fox thanked the Council members for their participation on the meeting 
and adjourned the meeting at noon.  

 

Post Meeting Action Items 

Owner Item Description 

Access to Justice Commission Create a structure and purpose document for review by the Judicial Council. 

Court Administration Add item to JBI Matrix – transition of ATJ, EJW, and related entities to the 
governance of the Judicial Council. 

Court Conferences Provide feedback to ATJ on draft fee waiver rule by May 15th. 
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Court Conferences Provide feedback on budget priorities to AOC by April 17th. 

Court Administration Draft document indicating the salary ranges and the benefit to the Branch of priority 
AOC positions for review by Judicial Council. 

Court Administration Provide current policies to appropriate Judicial Council committees for review and 
recommendation to the Judicial Council. 

 

Attachments are designated in blue text.  

Judicial Council decisions are designated in green text. 
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Rules and Procedures Governing the Wyoming Judicial Council 

 

Rule 1.  Supreme Court. 

  In accordance with the Board of Judicial Policy and Administration’s Order of November 

1, 2022, the superintending authority vested in the Wyoming Supreme Court by Article 5, Section 

2 of the Wyoming Constitution is delegated to the Wyoming Judicial Council. 

Rule 2.  District Courts. 

  In accordance with the resolution of the District Courts unanimously approved on April 

24, 2000, and ratified on September 8, 2022 by the Ratification of the District Judges’ Conference 

April 24, 2000 Resolution Regarding the Board of Judicial Policy and Administration, the Wyoming 

District Courts delegate their administrative authority as established by Article 5, Section 1 of the 

Wyoming  Constitution  and  W.S.  5‐3‐102(b)  and  9‐2‐1002(c),  except  for  the  submission  of 

budgets, to the Wyoming Judicial Council. 

Rule 3. Wyoming Judicial Council. 

  Pursuant to the Wyoming Constitution, the Order of the Wyoming Supreme Court and 

the resolution of the Wyoming District Courts, the Wyoming Judicial Council will exercise general 

superintending control over the Judicial Branch for administrative, policy making, and planning 

purposes. 

Rule 4. Membership. 

  The Wyoming Judicial Council is composed of the following members:  

(a) the Chief Justice of the Wyoming Supreme Court and two  justices of the Wyoming 

Supreme Court;  

(b) three district court judges; and 
(c) three circuit court judges. 

All members enjoy voting rights. The Wyoming Judicial Council may appoint non‐voting 

members to serve for specified terms to  increase perspective of others  in the  judicial branch, 

including, but not limited to, judges, clerks of court, chief circuit clerks, court personnel, and Staff 

of the State Court Administrator. 

Rule 5. Terms of Members and Vacancies. 

  The Chief  Justice of  the Wyoming Supreme Court shall serve on  the Wyoming  Judicial 

Council during tenure in that office. The other members of the Wyoming Judicial Council shall be 

elected by their respective judicial conferences, serving staggered terms of three years, with the 

exception of the Chief Justice of the Wyoming Supreme Court. Members may serve successive 
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terms. Elections to fill vacancies shall be held in  the spring. Vacancies may be declared by the 

Wyoming Judicial Council because of the death, retirement, resignation, or nonattendance of a 

member at three meetings during a calendar year. If necessary, a member may attend in person, 

by telephone, or by virtual means. 

Rule 6. Responsibilities of Presiding Officer. 

  The  Chief  Justice  is  the  presiding  officer  of  the Wyoming  Judicial  Council.  It  is  the 

responsibility  of  the  presiding  officer  to  preside  at  meetings  and  to  serve  as  the  chief 

spokesperson for the Wyoming Judicial Council. 

Rule 7. Organization. 

  The presiding officer shall preside at any meeting. In the presiding officer’s absence, the 

Executive Committee member with  the most seniority on  the  Judicial Council shall act as  the 

presiding  officer.  The  presiding  officer  may  appoint  standing  committees,  and  advisory 

committees at any time to assist the Wyoming Judicial Council in carrying out its responsibilities. 

Standing and advisory committees shall have a designated chairperson as determined by  the 

presiding officer. Existing Supreme Court committees may be designated as standing or advisory 

committees by order of the Chief Justice. 

Rule 8. Executive Committee. 

There shall be an Executive Committee consisting of the Chief Justice of the Wyoming Supreme 

Court, one district court member of the Judicial Council, and one circuit court member of the 

Judicial Council. The district court and the circuit court member of the Executive Committee shall 

be designated by the other members of the Judicial Council from that judicial conference.  The 

Executive Committee  shall have  the  authority  to  act between  Judicial Council meetings.   All 

actions of the Executive Committee shall be reported at the next Judicial Council meeting to be 

voted on by the Judicial Council. 

Rule 9. Meetings. 

  The Wyoming Judicial Council shall act only at a meeting, unless agreed upon unanimously 

by the Wyoming Judicial Council, in which case action may be taken or a vote by email or other 

means may be taken. The Wyoming Judicial Council shall meet at least quarterly as determined 

by the presiding officer. Standing or advisory committee meetings may be called at the discretion 

of the committee chairperson. The Wyoming Public Meetings Act, W.S. 16‐4‐401, et seq., by its 

terms, does not apply to the judiciary. Meetings of the Wyoming Judicial Council are open to all 

sitting Circuit and District Court Judges and Supreme Court Justices but are not public unless, in 

its discretion, the Judicial Council determines a particular meeting or agenda item should be open 

to the public. 

Rule 10. Reporter for the Wyoming Judicial Council and Minutes. 
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  The State Court Administrator shall be the executive secretary and a non‐voting member 

for the Wyoming Judicial Council. It shall be the duty of the executive secretary to prepare and 

keep  the minutes  of  all meetings.  In  the  absence  of  the  executive  secretary,  the  executive 

secretary  shall  choose  another member  of  court  administration  to  record  the minutes.  The 

executive secretary shall record the names of the members present, all actions taken, and any 

other matters that the Wyoming Judicial Council may deem appropriate. Copies of the minutes 

shall be distributed as deemed appropriate by the Wyoming Judicial Council and shall be filed in 

the office of the Clerk of the Supreme Court. 

Rule 11. Actions and Voting. 

  Six members of the Wyoming Judicial Council shall constitute a quorum. Once a quorum 

has been established, that quorum shall carry throughout the duration of the meeting. Approval 

of a majority of those voting shall constitute an action.  The presiding officer is a voting member 

of the Wyoming Judicial Council. A tie vote means that the matter voted on has failed adoption. 

A member may vote on  specific  issues by written proxy delivered  to  the presiding officer. A 

motion to reconsider can only be made by a member who voted on the prevailing side of an issue. 

Rule 12.  Staff. 

  Under the direction of the Chief Justice of the Wyoming Supreme Court, the State Court 

Administrator’s Office shall provide staff for support for the Wyoming Judicial Council and any 

committees established by the Judicial Council. 

Rule 13.  Authorized Actions of the Wyoming Judicial Council. 

  The Wyoming  Judicial  Council  shall  be  the  administrative  policy‐making  body  of  the 

Wyoming Judicial Branch. All administrative policies shall be binding on all judicial branch judges 

and employees. County employees and elected officials serving the Wyoming  Judicial Branch, 

pursuant to law, shall also adhere to administrative policies which are relevant to them, and are 

adopted by  the Wyoming  Judicial Council.  The  administrative policy‐making  authority of  the 

Wyoming  Judicial  Council  shall  continuously  study  the  organization,  rules,  procedures, work 

accomplished, results, and uniformity of the state courts and methods  for their  improvement 

including, but is not limited to the following: 

a. Development and implementation of the mission statement and strategic plan of the 

Wyoming Judicial Branch; 

b. Determination of budget priorities; 

c. Develop  and  support  legislative  initiatives  as  permitted  by  the  Code  of  Judicial 

Conduct; 

d. Human Resources functions; 

e. Technology and infrastructure for the effective operation of the Judicial Branch; 

f. Education and organizational development for judicial officers and staff; 

g. Programs including jury, guardian ad litem, interpreter, specialty courts; and 
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h. Core services, court performance measures and accountability. 

Rule 14.  Review of Decisions by the Administrative Office of the Courts. 

The Wyoming  Judicial Council  shall be  the  reviewing body of administrative decisions 

affecting the Wyoming Judicial Branch made by the Administrative Office of the Courts.   

Requests for review of a decision made by the Administrative Office of the Courts shall be 

submitted  to  the Chairperson,  in writing.   The  item shall be added  to  the next agenda of  the 

Wyoming Judicial Council for discussion and decision.   

 

Adopted this 1st day of November, 2022. 

 

 

            BY THE WYOMING JUDICIAL COUNCIL: 

            ___________________________________ 
            Kate M. Fox, Chief Justice 
            Chair, Wyoming Judicial Council   
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Legislative Relations Committee 

Purpose 

The purpose of the Legislative Relations Committee is to review and recommend legislative priorities to 
the Wyoming Judicial Council ensuring a coordinated approach to the Branch’s message to the Legislature.  
The Committee members will act as representatives for the Branch in legislative meetings, and will assist 
in communicating legislation of interest to the Judiciary back to the Committee members’ respective 
conferences to receive input and feedback. 

Committee Membership, Meetings, and Voting 

1. Membership.  The Legislative Relations Committee membership will include two circuit judges; two 
district court judges; and the Chief Justice of the Supreme Court or a designee.  The State Court 
Administrator and Communications Officer will staff the Committee. 

a. Membership terms will be two years.  Initial terms will be staggered for the circuit court 
judges and the district court judges to ensure continuity.  

b. Members may serve consecutive terms. 
c. A chairman will be elected at the first meeting and will serve for a two-year term. At the end 

of the term, a new chairman will be elected from the membership. A chairman may serve 
two consecutive terms.  

2. Meetings.  The Legislative Relations Committee will meet at least quarterly, but may meet more 
frequently as necessary upon the request of a member or upon suggestion of staff.  No action of the 
Committee may be taken without a quorum of the Committee.  Three members of the Committee 
shall constitute a quorum.  

3. Voting.  Voting shall take place in a meeting of the Committee or via email if necessary. 

Roles and Responsibilities 

1. The Committee staff will be responsible for: 
a. Facilitating Committee meetings; 
b. Developing and distributing meetings agendas no later than one week prior to scheduled 

Committee meetings;  
c. Compiling and distributing meeting minutes; 
d. Monitoring legislative activities and reporting back to the Committee; and 
e. Acting as liaison to the legislators. 

2. The Committee members will be responsible for: 
a. Reviewing information provided in preparation for Committee meetings; 
b. Communicating Committee decisions to their respective conferences;  
c. Receive information and concerns from conferences to help establish legislative priorities; 
d. Presenting Committee recommendations to the Wyoming Judicial Council when necessary;  
e. Create legislative talking points for the Judicial Branch based on Wyoming Judicial Council 

priorities; 
f. Attending legislative meetings when necessary, and when possible; and 
g. Contact with legislators as appropriate.  
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Behavioral Health Committee 

Purpose 

The purpose of the Behavioral Health Committee is to review and recommend priorities of the Wyoming 
Judicial Branch in the area of behavioral health to the Wyoming Judicial Council.  The Committee will 
develop recommended strategies and programs to assist the courts in addressing the behavioral health 
issues they encounter.  These include the use of treatment courts and diversion programs where possible. 

Committee Membership, Meetings, and Voting 

1. Membership.  The Behavioral Health Committee membership will include two circuit judges; two 
district court judges; and two Supreme Court Justices.  The State Court Administrator will staff the 
Committee. 

a. Membership terms will be three years.  Initial terms will be staggered for each of the 
conferences to ensure continuity.  

b. Members may serve two consecutive terms. 
c. A chairman will be elected at the first meeting and will serve for a three-year term. At the 

end of the term, a new chairman will be elected from the membership. A chairman may 
serve two consecutive terms.  

2. Meetings.  The Behavioral Health Committee will meet at least quarterly, but may meet more 
frequently as necessary upon the request of a member.  No action of the Committee may be taken 
without a quorum of the Committee present.  Four members of the Committee shall constitute a 
quorum.  

3. Voting.  Voting shall take place in a meeting of the Committee or via email if necessary. 

Roles and Responsibilities 

1. The Committee staff will be responsible for: 
a. Facilitating Committee meetings; 
b. Developing and distributing meetings agendas no later than one week prior to scheduled 

Committee meetings;  
c. Compiling and distributing meeting minutes; 
d. Monitoring behavioral health actions in Wyoming and nationwide and reporting back to the 

Committee; and 
e. Acting as liaison to Executive Branch agencies and legislators in the area of behavioral 

health. 
2. The Committee members will be responsible for the following: 

a. Review of information provided in preparation for Committee meetings; 
b. Communication of Committee decisions to their respective conferences; 
c. Receive information and concerns from conferences to help establish behavioral health 

priorities; and 
d. Presentation of Committee recommendations to the Wyoming Judicial Council when 

deemed necessary by the Wyoming Judicial Council.  
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Technology Committee (TC) Purpose and Structure 

Purpose 

The purpose of the Technology Committee is to make recommendations to the Wyoming Judicial 
Council concerning the Technology policies, needs, and vision of the Wyoming Judicial Branch.  The 
Technology Committee will further the Wyoming Judicial Branch strategic plan and will consider the 
following areas as it makes recommendations to the Wyoming Judicial Council, though the exclusion of a 
topic area from the list does not preclude the Technology Committee from addressing a topic if it falls 
within the general purpose of the Committee as defined herein. 

• Hardware/Software Standard 
• Network Security 
• Courtroom Technology 
• Training 
• Funding and Resources for Technology now and in the future, including: 

o Court Navigator Program 
o Self-represented litigant Forms 

• Court Applications, including: 
o Case Management Systems 
o Filing Systems (including eCitations) 
o Public Access Systems 
o Jury Management Systems 

Committee Membership, Meeting Frequency and Terms 

1. The TC membership will include: 
a. One Justice appointed by the Chief Justice; 
b. One District Court Judge recommended by the District Court Conference: 
c. One Circuit Court Judge recommended by the Circuit Court Conference; 
d. One Clerk of District Court recommended by the President of the Clerk of District Courts’ 

Association; 
e. One Circuit Court Chief Clerk to be recommended by the President of the Wyoming 

Association of Circuit Court Clerks; 
f. The Chief Technology Officer and Chief Applications Officer will staff the committee. 

2. The TC will meet every 3 months or as needed, as determined by the chairman.  
a. If decisions need to be made between meetings, voting may take place by electronic means.  

3. Membership terms will be three years. 
a.  Initial terms will be staggered to ensure continuity.  

i. Terms will be for one, two and three years for the initial Justices and Judges. 
ii. Terms will be for two years and three years for the initial Clerk of District Court and 

Chief Circuit Court Clerk. 
b. Members may serve no more than two consecutive terms. 
c. A chairman will be elected at the first meeting and will serve for a two-year term. At the end 

of the term, a new chairman will be elected from the membership. A chairman may serve no 
more than two consecutive terms.  

Roles and Responsibilities 

1. The Chief Technology Officer and Chief Applications Officer will be responsible for the following: 
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a. Facilitation of meetings; 
b. Compilation of potential topics in coordination with the committee chairman and the 

members of the committee; 
c. Development and distribution of the agenda no later than two weeks prior to scheduled 

meetings; and  
d. Compilation and distribution of meeting minutes. 

2. The TC members will be responsible for the following: 
a. Communicating with and gathering input from their respective conference or association 
b. Providing guidance on topics to be addressed by the committee; 
c. Making decisions and recommendations to the Wyoming Judicial Council concerning the 

technology provided to the Judicial Branch. 
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Technology Committee Membership Addendum 

March 8, 2023 

Members: 

Chairman: Justice Lynne Boomgaarden, Wyoming Supreme Court, 2-year term 

Judge Joshua Eames, Natrona County District Judge, 3-year term 

Judge Shelley Cundiff, Sheridan and Johnson County Circuit Judge, 1-year term 

Janet Montgomery, Sublette County Clerk of District Court, 2-year term 

Nichole Lyman, Washakie County Chief Clerk, 3-year term 

 

AOC Staff: 

Elisa Butler, State Court Administrator 

Nate Goddard, Chief Technology Officer 

Heather Kenworthy, Chief Applications Officer 
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Human Resources Committee  

Purpose 

The purpose of the Human Resources Committee is to review the Human Resources needs of the 
Wyoming Judicial Branch and develop recommended strategies and policies for the Judicial Council to 
address those needs, including but not limited to employee compensation, job classification, recruitment 
and management, development, engagement, and retention.  

Committee Membership, Meetings and Terms 

1. The Human Resources Committee membership will include two district judges, two circuit judges, 
and the Chief Justice of the Supreme Court or a designee. The Deputy Administrator and Human 
Resources Manager will staff the committee.  

2. The Human Resources Committee will meet quarterly or as needed to discuss HR issues.  
a. If decisions need to be made between meetings, voting may take place by email.  

3. Membership terms will be three years. 
a. Initial terms will be staggered to ensure continuity, with one district judge and one circuit 

judge initially serving a two-year term.  
b. Members may serve two consecutive terms. 

4. Election of a chairman will take place during the first meeting in odd-numbered years. 
a. The chairman will serve a two-year term. 
b. If the chairman position is vacated, a new chairman will be elected at the next meeting and 

will complete the vacated term.    
c. Members may serve as chairman for two consecutive terms.  

Roles and Responsibilities 

1. The Administrative Office of the Courts (AOC) staff will be responsible for the following: 
a. Facilitation of meetings; 
b. Compilation of discussion topics, including topics recommended by committee members; 
c. Development and distribution of the agenda one week prior to scheduled meetings; and  
d. Compilation and distribution of meeting minutes. 

2. The Justice and Judges will be responsible for the following: 
a. Decision making on HR issues that may not need to be forwarded to the Judicial Council;  
b. Approval of recommendations on issues to be forwarded to the Judicial Council; and 
c. Communicate committee decisions to their respective conferences and obtain feedback. 

 

 

 



Mission 
Statement 
As an independent branch of 
government, we provide access 
to justice through the timely, 
fair, and impartial resolution of 
legal disputes. 

Vision 
Statement 
The Wyoming Judiciary is a 
cohesive and collaborative 
court system, characterized by 
excellence, that provides justice 
for the individual and society 
through the rule of law. 

The Wyoming Judicial Branch is committed to excellence in: 
Delivering just and efficient resolution of people’s disputes; 

Promoting public confidence in the law and providing access to justice; 

Faithfully discharging our duties as judges through adherence to the law; 

Ensuring fairness and impartiality by providing quality service that continuously 
improves, that meets or exceeds the public expectations, and that ensures that all are 
treated with courtesy, dignity, and respect; 

Fostering an expectation of excellence in the work of the Judiciary through recruitment, 
training and retention of all judicial officers and employees; 

Acting as a cohesive system that speaks with a single voice and shares a common 
purpose; and 

Ensuring the highest professional conduct, integrity and competence of the bench and bar. 

Wyoming Judicial Branch 
STRATEGIC PLAN 
FY2023–2024 
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Wyoming Judicial Branch Strategic Plan Page 2 

 

1 Access to Justice 
Advance the just and efficient resolution of people’s disputes by: 

Providing resources for self-represented litigants to assist in accessing and 
navigating the court system. 

• Establish a court navigator program for the judicial branch. 
• Create and maintain standardized forms that are fillable or take the litigant through a 

guided interview process. 
• Make Access to Justice Commission a standing committee of the Wyoming Judicial 

Council. 
• Ensure that indigent litigants have access to the courts through fee waiver or reduction 

for qualified applicants. 
 

Ensuring that the members of the bar are well trained and accessible. 

• Explore incentives to promote practice in rural areas of Wyoming. 
• Facilitate a mentoring program for attorneys. 
• Explore opportunities for collaboration with the University of Wyoming and the 

Wyoming State Bar to enhance the skills of lawyers. 
 

Providing resources for the courts to efficiently move cases to resolution. 

• Investigate the possibility of expanding the role commissioners and magistrates play 
in the courts. 

• Evaluate alternative approaches to resolving domestic relations cases and cases that 
involve families by: 

○ Exploring family courts. 
○ Investigating the shift of child support cases to the Office of Administrative 

Hearings. 
○ Exploring a position to screen and triage domestic relations cases. 

• Improve the reports Judges can use to manage their dockets. 
• Investigate positions for circuit courts – circuit court judicial assistant and circuit 

court law clerk. 
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2 Effective Operation of the Judicial Branch 
Establish branch wide priorities through the Wyoming Judicial Council. 

Promote a quality workplace for judicial officers and employees. 

• Develop secondary trauma and well-being programs and services for judicial officers, 
staff, and jurors. 

• Formalize and fund the use of retired Justices and Judges to provide assistance as needed. 
• Create formalized education opportunities for employees. 
• Create a mentorship program and expectations for new employees and Judges. 
• Provide a more robust and effective judicial orientation for new Judges. 
• Create a new employee onboarding program. 
• Increase workplace flexibility where possible. 
• Maintain adequate compensation for judicial officers and Judicial Branch employees. 

 
Enhance consistent technological infrastructure and associated education to 
ensure our increased reliance on technology is supported while maintaining 
strong cybersecurity standards. 

• Conduct training with judicial officers and court staff on remote interpretation software 
and Bizmerlin. 

• Continue to provide routine security awareness training to all members of the branch. 
• Upgrade or replace aging infrastructure hardware/software to ensure network security. 
• Create uniform cybersecurity and technology standards for the branch. 

 
Meet the needs of our courts by providing excellent branch wide 
administrative support. 

• Centralize administrative functions of the circuit courts as appropriate. 
• Create a court services office to better support the Judges and their staffs. 

 

Enhance the use of problem-solving (drug) courts. 

• Conduct training on problem-solving courts with judges, court staff and other 
stakeholders. 



 

3 Public Trust and Accountability 
Promote public confidence in the law, ensuring fairness and impartiality by 
providing quality service that continuously improves, that meets or exceeds public 
expectations, and that ensures that all are treated with dignity and respect. 

• Assess public expectations and obtain feedback. 
• Publish annual State of the Judiciary. 

 

Provide proactive communication to and from the public about the Judiciary. 

• Educate the public on the accessibility of the Judicial Learning Center and the courts. 
• Plan and implement Law Day activities statewide. 
• Secure funding for a public information office for the AOC. 
• Ensure media coverage of the State of the Judiciary. 
• Create an outreach strategy. 

 
Establish internal criteria, policy, and procedures to ensure data quality and integrity. 

• Train judicial officers and court staff on procedures for entering data and the importance 
of data quality and integrity. 

• Perform annual audit on data integrity. 
• Consider a data access policy for internal and external customers. 
• Create a data governance policy for the Branch. 

 
Adequate, Stable and Predictable Funding 
for a Fully Functioning Branch 

 

 

Maintain sound budgeting principles and practices by application of data-driven 
information for forecasting, planning, and follow-up each biennium. 

• Update 10-year budget need projection for IT support and hardware and long-term 
projection for other areas. 

• Update the statistical workload model. 
 

Establish and maintain relationships with legislative committees to promote 
understanding of the financial needs of the Judicial Branch. 

• Develop informational resources to provide to legislators. 
• Educate members of the Judicial Branch on operations of the Judicial Branch so they may 

convey a consistent message to members of the other branches of government. 
• Provide civics for legislators course. 
• Support court administration in its role as legislative liaison. 
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Tasks
Timeline
Short Term: 1-2 Years
Medium Term: 2-3 Years
Long Term: 3-4 Years
Immediate/Ongoing

Lead/Responsible Entity Priority

High, Medium, Low

Effort

High, Medium, Low

Status

In Progress/Complete

Other Considerations

Establish a Court Navigator 
program for the judicial 
branch.

Create standardized forms.

Maintain standardized forms.

Make Access to Justice 
Commission a standing 
committee of the Wyoming 
Judicial Council.

Ensure that indigent litigants 
have access to the courts 
through fee waiver or 
reduction for qualified 
applicants.

Explore incentives to promote 
practice of law in rural areas of 
Wyoming.

Facilitate a mentoring program 
for attorneys.

Explore opportunities for 
collaboration with the 
University of Wyoming and the 
Wyoming State Bar to enhance 
the skills of lawyers.

Investigate the possibility of 
expanding the role 
commissioners and 
magistrates play in the courts.

Evaluate alternative 
approaches to resolving 
domestic relations cases and 
other cases that involve 
families.

Explore Family Courts.

Investigate shift of child 
support cases to the Office of 
Administrative Hearings.

Explore the possibility of hiring 
staff to screen and triage 
domestic relations cases.

Improve the reports judges can 
use to manage their dockets.

Wyoming Judicial Branch

Wyoming Strategic Plan Objectives: Timelines and Responsibility
Objective 1 - Access to Justice

Access to Justice: Providing resources for self-represented litigants; ensuring members of the bar are well trained and accessible; and providing resources for the courts 
to efficiently move cases to resolution.
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Tasks
Timeline
Short Term: 1-2 Years
Medium Term: 2-3 Years
Long Term: 3-4 Years
Immediate/Ongoing

Lead/Responsible Entity Priority

High, Medium, Low

Effort

High, Medium, Low

Status

In Progress/Complete

Other Considerations

Develop secondary trauma and 
well-being programs and 
services for judicial officers, 
staff and jurors.

Formalize and fund the use of 
retired justices and judges to 
provide assistance as needed.

Create Formalized education 
opportunities for employees 
and judges.

Provide a more robust and 
effective judicial orientation 
for new judges.

Create a new employee 
onboarding program.

Increase workplace flexibility 
where possible.

Maintain adequate 
compensation for judicial 
officers and judicial branch 
employees.

Conduct training with judicial 
officers and court staff on 
remote interpretation 
software.

Continue to provide routine 
security awareness training to 
all members of the branch.

Upgrade or replace aging 
infrastructure 
hardware/software to ensure 
network security.

Create uniform cybersecurity 
and technology standards for 
the branch.

Centralize administrative 
functions of the circuit courts 
as appropriate.

Create a court services office 
to better support the judges 
and their staffs.

Conduct training on problem-
solving courts with judges, 
court staff and other 
stakeholders.

Wyoming Judicial Branch

Wyoming Strategic Plan Objectives: Timelines and Responsibility

Effective Operation of the Judicial Branch: Establish branch-wide priorities through the Wyoming Judicial Council; promote a quality workplace for judicial officers and 
employees; enhance consistent technological infrastructure and associated education; meet the needs of our courts by providing excellent branch-wide administrative 
support; and enhance the use of problem-solving courts.

Objective 2 - Operations



Tasks
Timeline
Short Term: 1-2 Years
Medium Term: 2-3 Years
Long Term: 3-4 Years
Immediate/Ongoing

Lead/Responsible Entity Priority

High, Medium, Low

Effort

High, Medium, Low

Status

In Progress/Complete

Other Considerations

Assess public expectations and 
obtain feedback.

Public annual State of the 
Judiciary.

Educate the public on the 
accessibility of the Judicial 
Learning Center and the 
courts.

Plan and implement Law Day 
activities statewide.

Secure funding for a public 
information office for the AOC.

Ensure media coverage of the 
State of the Judiciary.

Create an outreach strategy.

Train judicial officers and court 
staff on procedures for 
entering data and the 
importance of data quality and 
integrity.

Perform annual audit on data 
integrity.

Consider a data access policy 
for internal and external 
customers.

Create a data governance 
policy for the branch.

Wyoming Judicial Branch

Wyoming Strategic Plan Objectives: Timelines and Responsibility
Objective 3 - Public Trust

Public Trust and Accountability: Promote public confidence in the law, ensuring fairness and impartiality by providing quality service that continuously improves, meets or 
exceeds public expectations and that ensures all are treated with dignity and respect' provide proactive communication to and from the public about the judiciary; and 
establish internal criteria, policy, and procedures to ensure data quality and integrity.



Tasks
Timeline
Short Term: 1-2 Years
Medium Term: 2-3 Years
Long Term: 3-4 Years
Immediate/Ongoing

Lead/Responsible Entity Priority

High, Medium, Low

Effort

High, Medium, Low

Status

In Progress/Complete

Other Considerations

Update 10-year budget need 
projection for IT support and 
hardware and long-term 
projection for other areas.

Update the statistical workload 
model.

Develop informational 
resources to provide to 
legislators.

Educate members of the 
judicial branch on operation of 
the branch so they may convey 
a consistent message to 
members of other branches of 
government

Provide civics for legislators 
course.

Support court administration in 
its role as legislative liaison.

Wyoming Judicial Branch

Objective 4 - Funding
Wyoming Strategic Plan Objectives: Timelines and Responsibility

Adequate, Stable and Predictable Funding for a Fully Functioning Branch: Maintain sound budgeting principles and practices by application of data-driven information for 
forecasting, planning and follow-up each biennium; and establish and maintain relationships with legislative committees to promote understanding of the financial needs of 
the Judicial Branch.
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Preliminary List of Potential Budget Exception Requests for BFY25 

A. Administration 
a. Staffing 

i. AOC staff 
ii. Court navigator 

b. Education 
i. Judicial College 
ii. Staff enrichment 
iii. Learning Management System and attendant applications 
iv. Travel 

c. Library  
i. Materials 
ii. Ongoing maintenance and updating of Judicial Learning Center exhibits 

d. Employee Assistance Program – preliminary estimate $24,000 for biennium 
e. IT 
f. Treatment courts  

B. Courts 
a. Judicial Salaries 
b. Staffing 

i. Workload study recommendation for circuit court clerks 
ii. Anticipated growth in Lincoln County 

c. Court reporter transcript fees  
C. Branchwide 

a. Inflation 
i. Internet (plus addition of three new courts) 
ii. Travel costs 
iii. Supplies 

b. Copiers – preliminary estimate $84,000 – 3 District Courts and 9 Circuit Courts 
c. Pooled funds for interpreters – pot of funds for court interpreters when court budget has 

been exhausted 
d. Pooled funds for judicial reinforcements  

i. Retired Judges/Justices 
ii. Magistrates 
iii. Commissioners 

e. Court security 
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SUPREME COURT OF WYOMING 

MEMORANDUM 

February 24, 2023 

TO: Chief Justice Fox 

FROM: Justice Fenn 

CC: Elisa Butler 

RE: Court Security Interim Study 

Having been asked to assemble a list of court security topics for a potential Interim Study, I offer 
the below list of items: 

1) Legislative clarification of Sheriff security responsibilities

a) W.S. Sec. 18-2-103 County Authorities responsible for courthouse facilities

b) W.S. Sec. 18-3-604 Sheriff shall attend all courts of record

c) Uniform Rule of District Courts Rule 107, Uniform Rules of Circuit Courts Rule 1.07, and

Uniform Rules of Chancery Court Rule 106 – The sheriff shall provide a sufficient number of

deputies to maintain order in the courtroom at all times.

2) Legislative criminal activities threatening Court personnel (See attached memo Appendix A)

3) Updated security assessments of statewide Courtrooms/Courthouses

4) Legislative enactment of Court personnel privacy protections (See attached email Appendix B)

5) Parking, home, and other security concerns and protections outside of the Courthouse

6) Ongoing training for court personnel

7) Ongoing training for court security personnel

8) Staffing of Courtroom/Courthouse security – bailiffs, entry security screening, presence of

security personnel

Appendix K
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Appendix A 
Memo on Wyoming Statutes that Could Apply to  

Threatening or Intimidating a Judge 
 

Whether Wyoming has a statute that specifically punishes threatening or intimidating a judge, is 
a matter of statutory interpretation. W.S. § 6-5-305(a) states: 
 

A person commits a felony punishable by imprisonment for not more 
than ten (10) years, a fine of not more than five thousand dollars 
($5,000.00), or both, if, by force or threats, he attempts to influence, 
intimidate or impede a juror, witness or officer in the discharge of his 
duty. 

 
While the statute does not define “officer,” there are definitions for “peace officer” and “public officer” 
in other sections of Title 6.  The lengthy definition of “peace officer” is set forth in the general 
definitions section of Title 6, and it includes law enforcement and corrections officers. W.S. § 6-1-
104(a)(vi).  The definitions section in Chapter 5 of Title 6, which is called “Offenses Against Public 
Administration,” defines “public officer” as “a person who holds an office which is created or granted 
authority by the constitution or the legislature and who exercises a portion of the sovereign power of 
the state.” W.S. § 6-5-101(a)(1). This would include judges because the courts were created and granted 
authority by Article 5 of the Wyoming Constitution and the legislature in Title 5 of the Wyoming 
Statutes. Therefore, “officer” in § 6-5-305(a) could be interpreted as applying to both “peace officers” 
and “public officers” or just to “public officers.” If this statute was interpreted as applying to “public 
officers,” it would be a felony to threaten a judge “in the discharge of his duty.”  
 

Unfortunately, there is not much legislative history for W.S. § 6-5-305. However, the Use Note 
for the Pattern Jury Instruction No. 53.05A, which is the instruction for cases involving W.S. § 6-5-305, 
states: 
 

This statute is hopelessly vague in that it does not state the kind of 
proceedings which it applies to, nor does it provide any definition of 
“officer.” Limitation of the section to judicial proceedings, and to 
officers of the Court, would be appropriate. See Smith v. State, 902 P.2d 
1271 (Wyo. 1995). 

 
In Smith, the Court was asked to determine the meaning of “witness” as used in W.S. § 6-5-305. The 
appellant argued that the word should not apply to witnesses who had already testified and been 
released from their subpoenas. 902 P.2d at 1276. The Smith court rejected that contention and gave the 
term the definition set forth in Black’s Law Dictionary. Id. at 1277. The Smith case did not discuss the 
definition of “officer.” 
 

In its analysis, the Smith Court relied heavily on Ohio case law, because Ohio’s statute was very 
similar to Wyoming’s. Id. at 1276. Ohio’s statute was amended the year after the Smith case came out. It 
now states: 
 

No person, knowingly and by force, by unlawful threat of harm to any person or 
property, or by filing, recording, or otherwise using a materially false or fraudulent 
writing with malicious purpose, in bad faith, or in a wanton or reckless manner, shall 
attempt to influence, intimidate, or hinder a public servant, a party official, or an 
attorney or witness involved in a civil action or proceeding in the discharge of the 
person’s the duties of the public servant, party official, attorney, or witness. 
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Ohio Rev. Code Ann. § 2921.03 (West). The definition of “public servant” includes “public officials,” 
which in turn includes judges. Ohio Rev. Code Ann. § 2921.01 (West). While this amendment clarified 
the ambiguity of the word “officer” that had been used in Ohio’s version of the statute, Wyoming has 
not amended its statute to clarify this definition. However, interpreting W.S. § 6-5-305 to apply to 
judges and other “public officers” would be consistent with federal law and the law in several other 
states. 
 
 Federal law makes it a felony to threaten a “any grand or petit juror, or officer in or of any court 
of the United States, or officer who may be serving at any examination or other proceeding before any 
United State magistrate judge or other committing magistrate, in the discharged of his duty . . . .”  18 
U.S.C. § 1503. While it may not be clear from the text of the statute, federal courts have held judges fall 
under the definition of “officer” in this statute. United States v. Margoles, 294 F.2d 371, 373 (7th Cir. 
1961) (“a district judge is a judicial officer of the United States and as such an officer indispensable to 
the court's performance of its judicial functions. We are of the opinion that the judge is an ‘officer in or 
of’ the court within the meaning of § 1503.”) This supports the argument that “officer” in W.S. § 6-5-305 
should be interpreted to including “public officers” like judges. 
 
 Twenty-nine (29) other states and one U.S. territory have enacted statutes that make it unlawful 
to intimidate, threaten, influence, make terroristic threats against, retaliate against, or publish personal 
identifying information about a judge. While a few of those statutes specifically use the word “judge” in 
the text of the statute, the vast majority of the statutes use the words public officer, public official, or 
public servant, and then define those terms to include judges in a separate definitions section. Some 
states also extend protection to judges’ immediate family members or staff. The punishments for 
violations of those statutes vary drastically, with some offenses being misdemeanors and others being 
varying degrees of felonies. Those statues and penalties are summarized in a table at the end of this 
memo. Interpreting Wyoming’s intimidation statute to apply to “public officers,” including judges would 
be consistent with these statutes. 
 

The intimidation statute should be interpreted to applies to judges. If it is not, there are several 
other Wyoming statutes that might apply to a threat made against a judge, including: 
 

1) W.S. § 6-2-501(a), Simple Assault, if the threat was accompanied by 
an attempt to cause bodily injury; 

2) W.S. § 6-2-505(a), Terroristic Threat, if the threat was made to 
cause the evacuation of a building (like a courthouse) or to “cause 
serious public inconvenience.” 

3) W.S. § 6-2-506, Stalking, if the party making the threat engaged in a 
“course of conduct” over “any period of time” with the intent to 
harass the judge (this might require more than one threat); 

4) W.S. § 6-3-303, Criminal Trespass, if the person did not leave the 
judge’s property when asked to do so; 

5) W.S. § 6-6-102, Breach of Peace, if the litigant used “threatening, 
abusive or obscene language or violent actions” with knowledge or 
probable cause to believe he will disturb the peace; 

6) W.S. § 6-6-103, Telephone Calls, Unlawful Acts, penalties, 
Communicating a threat of bodily injury or death, if the threat was 
made by phone; and 

7) W.S. § 6-8-103, Possession of deadly weapon with unlawful intent, if 
the person possessed a deadly weapon with the intent to threaten 
the judge’s life, or to commit assault, or inflict bodily injury. 
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Table of State Statutes on Threatening or Intimidating a Judge 

 
State/ 
Territory 

Statute No. Summary Penalty 

AZ  Ariz. Rev. Stat. 
Ann. § 13-2401 
 

Unlawful to post a judge’s personal 
information on the internet if the personal 
information poses an imminent and serious 
threat to the judge or judge’s immediate 
family member 

Class 5 felony, First 
Offense punishable 
by imprisonment for 
6 months to 2 ½ 
years; Subsequent 
offenses, punishable 
by imprisonment up 
to 7 ½ years 

CA Ca. Penal Code § 
76 

Unlawful to knowingly and willingly threaten 
the life of, or threaten bodily harm to a judge, 
staff, immediate family of the judge, or 
immediate family member of judge’s staff, 
with the intent that the statement be taken 
as a threat and with apparent ability to carry 
out the threat 

1st conviction: $5,000 
fine or jail for up to 1 
year or both; 
Subsequent Offense: 
16 months to 3 years 
in jail 

CO Colo. Rev. Stat. 
Ann. § 18-8-615 
(West) 

Person commits “retaliation” against a judge 
if he makes a credible threat or commits an 
act of harassment or an act of harm or injury 
upon a person or property as retaliation or 
retribution against a judge, upon a judge who 
is serving in a legal matter involving the 
individual or a family member, a member of 
the judge’s family, a person in a “close 
relationship” with the judge, or a person 
residing in the judge’s household 

Class 4 felony, 
punishable by 
imprisonment for 2-6 
years and fines from 
$2,000-$500,000 

DE Del. Code Ann. 
tit. 11, § 1207 
(West) 

Unlawful to threaten unlawful harm to any 
person with the intent to influence the 
latter’s decision, opinion, recommendation, 
vote or other exercise of discretion as 
a public servant or to threaten harm to public 
servant to influence him to violate a known 
legal duty. Definition of “public servant” 
includes any judge or judicial officer. 

Class A 
misdemeanor, 
punishable by up to a 
year in jail and a fine 
of $2,300 

DE Del. Code Ann. 
tit. 11, § 1240 
(West) 

Person commits “terroristic threatening of 
public official or public servant” if he 
threatens to commit any crime likely to result 
in death or serious injury to the public official 
or servant in the exercise of his official 
functions. Definition of “public servant” 
includes any judge or judicial officer  

Class G felony, 
punishable by up to 
two years in prison 

FL Fla. Stat. Ann. § 
843.0855 (West) 

Unlawful for a person to “falsely under color 
of law” attempt to influence, intimidate, 
harass, retaliate against, or hinder a public 
officer or employee in the discharge of his 
duties through threats of or actual physical 
abuse or harassment, or through the use of 

3rd Degree felony, 
punishable by 
imprisonment up to 
5 years, a fine of 
$5,000, and 5 years 
of probation 
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simulated legal process. 
Definition of public officer includes judges. 

GA Ga. Code Ann. § 
16-11-37(e)(1) 
(West) 
 

Unlawful to make “terroristic threats” to 
retaliate against or intimidate or threaten any 
person from attending a judicial or 
administrative proceeding as a judge 

Punishable by 
imprisonment of 5 to 
20 years and a fine of 
up to $50,000 

ID Idaho Code Ann. 
§ 18-1353 (West) 
 

Unlawful to threaten harm to any person 
with purpose to influence his decision, 
opinion, recommendation, vote, or other 
exercise of discretion as a public servant or to 
threaten harm to public servant to influence 
him to violate a known legal duty. Definition 
of Public Servant includes judges.  
Felony if the actor threatened to commit a 
crime or made a threat with the purpose of 
influencing a judicial or administrative 
proceeding 

Punishable by 
imprisonment up to 
5 years and a fine of 
up to $50,000 

ID Idaho Code Ann. 
§ 18-1353A 
(West) 
 

Unlawful to use the mail to send a letter or 
other writing containing a threat to take the 
life of or inflict bodily injury on any judge, 
justice, or magistrate 

First Offense, 
misdemeanor 
punishable by up to 1 
year in jail and fine of 
not more than 
$1,000; Subsequent 
Offense, felony, 
punishable by up to 5 
years in prison  

IL 720 Ill. Comp. 
Stat. Ann. 5/12-9 
 

Unlawful to knowingly deliver or convey, 
directly or indirectly, a communication 
containing a threat that would put a “public 
official” or his immediate family member in 
reasonable apprehension of bodily harm, 
sexual assault, confinement or restraint or in 
apprehension of damage to his or his family’s 
property. Public official is defined as a person 
who is elected to office in accordance with a 
statute or appointed to office. This includes 
judges 

First Offense is Class 
3 felony, punishable 
by imprisonment for 
5-10 years and a fine 
of up to $25,000; 
Subsequent Offense 
is Class 2 felony, 
punishable by 
imprisonment for 3-7 
years and fines of up 
to $25,000 

LA La. Stat. Ann. § 
14:122.2 

Unlawful to threaten a public official through 
any verbal or written communication that 
communicates a true threat to the public 
official. Definition of public official includes 
judicial officers. 

Punishable by 
imprisonment of up 
to 6 months and a 
fine of $500 

MA Mass. Gen. Laws 
Ann. ch. 268, § 
13B(b) (West) 
 

Unlawful to directly or indirectly threaten, 
attempt or cause physical, emotional or 
economic injury or property damage, convey 
gifts or anything of value, or mislead, 
intimidate, harass a judge or family member 
with the intent to impede, obstruct, delay, 
prevent or interfere with a trial or court 
proceeding or to retaliate against the person 
for his participation in the proceedings 

Punishable by 
imprisonment for 2½ 
to 10 years and a fine 
of $1,000 to $5,000, 
or in cases involving 
life imprisonment, 
imprisonment for 2½ 
to 20 years and a fine 
up to $10,000 
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ME Me. Rev. Stat. tit. 
17-A, § 603 

Person commits “improper influence” if he 
threatens harm to any public servant for the 
purpose of influencing his action, decision, 
opinion, recommendation, nomination, vote, 
or other exercise of discretion. Definition of 
public servant includes any officer or 
employee of any branch of government.  

Class D Crime, up to 
364 days in jail and a 
fine up to $2,000 

MI Mich. Comp. 
Laws Ann. § 
750.478a (West) 
 

Unlawful to attempt to intimidate, hinder, or 
obstruct a public officer or public employee 
in the discharged of his official duties by use 
of “unauthorized process” (simulated legal 
process). Public officer includes person 
elected or appointed to any court 

First Conviction, 
misdemeanor 
punishable by 
imprisonment up to 
2 years and fine of up 
to $1,000; 
Subsequent offense, 
felony punishable by 
imprisonment for up 
to 4 years and fine of 
not more than 
$2,000 

MS Miss. Code. Ann. 
§ 97-9-55 (West) 

Unlawful to use threats, force or abuse, to 
attempt to intimidate or influence a judge in 
the discharge of his duties 

Imprisonment for not 
less than 1 month 
nor more than 2 
years 

MS Miss. Code Ann. 
§ 97-9-127 

Person commits “retaliation” if he 
intentionally or knowingly harms or threatens 
to harm another in retaliation for anything 
lawfully done by a “public servant”  
Public servant is defined as any elected or 
appointed official of the government, which 
would include judges 

Class 2 felony, 
punishable by up to 
10 years in prison 
and fine of up to 
$3,000 

MO Mo. Ann. Stat. § 
575.095 (West) 
 

Unlawful to “tamper” with a “judicial officer” 
with the purpose to harass, intimidate, or 
influence the judicial officer in the 
performance of the “officer’s” official duties 

Class D felony 
punishable by up to 7 
years in prison and a 
fine of up to $10,000 
or twice the amount 
of financial gain to 
the offender 

MT  Mont. Code Ann. 
§ 45-7-102 
(West) 

Unlawful to threaten to harm a person (or 
their immediate family) with the purpose of 
influencing the person’s decision, opinion, 
recommendation, vote or other exercise of 
discretion of a public servant or in a judicial 
or administrative proceeding. Definition of 
public servant includes judges 

Felony punishable by 
imprisonment up to 
10 years and a fine of 
up to $50,000 

NH N.H. Rev. Stat. 
Ann. § 640:3 

Unlawful to threaten harm to any public 
servant for the purpose of influencing his 
action, decision, opinion, recommendation, 
nomination, vote, or other exercise of 
discretion. Definition of public servant 
includes judge. 

Class B Felony, 
punishable by 
imprisonment for 3 ½ 
to 7 years, fine up to 
$4,000, and 5 years 
of probation 

NJ N.J. Stat. Ann. § Unlawful to directly or indirectly threaten Third Degree 
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2C:27-3 (West) 
 

unlawful harm to any person with the 
purpose to influence a decision, opinion, 
recommendation, vote, or exercise of 
discretion of a public servant, or to threaten 
to a public servant with the purpose to 
influence him to violate his official duty. 
Definition of public servant includes judges 

Offense, punishable 
by imprisonment for 
3-5 years and a fine 
of more than 
$15,000 

OH Ohio Rev. Code 
Ann. § 2921.03 
(West) 

Unlawful to knowingly and by force, by 
unlawful threat of harm to any person or 
property or by filing materially false or 
frivolous writing to attempt to influence, 
intimidate, or hinder a public servant in the 
discharge of the person’s duties as a public 
servant. Definition of public servant includes 
judges 

Third Degree Felony 
punishable by 9-60 
months in prison and 
a fine up to $10,000 

OK Okla. Stat. Ann. 
tit. 21, § 1176 
(West) 
 

Unlawful to use electronic communication 
device to publish, post, or make publicly 
available personally identifiable information 
of a “public official” with the intent to 
threaten, intimidate, or harass, that places a 
public official in reasonable fear of death or 
serious bodily injury. “Public Official” includes 
any person elected or appointed to the 
judicial branch 

First Conviction, 
misdemeanor 
punishable by jail for 
up to 6 months and 
fine up to $1,000; 
Subsequent Offense, 
punishable by up to a 
year in jail and fine of 
up to $2,000 

Puerto 
Rico 

33 L.P.R.A. § 
4918 

Unlawful to conspire, threaten, attempt, or 
commit a crime against a judge or other 
public officer arising “during or as a 
consequence of any investigation, procedure, 
hearing, or issues which such officers are 
conducting in the exercise of his/her official 
duties” 

4th Degree felony 
punishable by 
imprisonment for 
less than 6 months 
nor more than 3 
years 

RI 11 R.I. Gen. Laws 
Ann. § 11-42-
4(West) 
 

Unlawful to deliver or convey, directly or 
indirectly, a verbal or written threat to take 
the life of, or to inflict bodily harm upon a 
public official or his immediate family 
member because of the performance or 
nonperformance of some public duty. The 
definition of public official includes a judge or 
magistrate 

Felony punishable by 
imprisonment for up 
to 5 years and a fine 
up to $5,000 

SC S.C. Code Ann. § 
16-9-340 
 

Unlawful for a person by threat or force to: 
intimidate or impede a judge, magistrate, or 
“any other official of any court, in the 
discharge of his duty 

Felony punishable by 
imprisonment for not 
more than 10 years, 
a fine of not more 
than $10,000 or both 

TN Tenn. Code Ann. 
§ 39-16-510 
(West) 
 

Person commits “retaliation” if he harms or 
threatens to harm a judge or family member 
of judge, by any act in retaliation for anything 
the judge did in his official capacity 

Class E felony 
punishable by 1-6 
years in prison and a 
fine of up to $3,000 

TX  Tex. Penal Code 
Ann. § 36.06 
(West) 

Unlawful to intentionally and knowingly harm 
or threaten to harm another individual by an 
unlawful act in retaliation for he service or 

Third Degree Felony 
punishable by up 
imprisonment for 2-
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 status of another as a public servant or to 
prevent or delay the service of another as a 
public servant. 
Unlawful to post on the internet the address 
or phone number of a public servant (or 
family member) in retaliation for or on 
account of his status as a public service. 
Third Degree felony, or Second Degree felony 
if the actor’s conduct results in the bodily 
injury of a public servant or family member. 
Definition of public servant includes judges. 

10 years; Second 
Degree Felony, 
punishable by 
imprisonment for 2-
20 years and a fine of 
up to $10,000 

UT Utah Code Ann. § 
76-8-104 (West) 

Unlawful to threaten any harm to a public 
servant with the purpose of influencing his 
action, decision, opinion, recommendation, 
nomination, vote, or other exercise of 
discretion. Definition of Public Servant 
includes judges 

Class A 
misdemeanor, 
punishable by up to 
364 days in jail and 
fine up to $2,500 

UT Utah Code Ann. § 
76-8-316 (West) 
 

Third Degree Felony to Unlawful to threaten 
to assault, kidnap, or murder a judge or a 
family member of a judge with the intent to 
impede, intimidate, or interfere with the 
judge with the intent to retaliate against the 
judge on account of the performance of his 
official duties 
Second Degree Felony to commit an assault 
on Judge or Family member 
First Degree Felony to commit aggravated 
assault on judge or family member 
First Degree Felony to attempt to murder on 
family member of judge with the intent to 
impede, intimidate, or interfere with the 
Judge’s performance of official duties 

 Third Degree Felony 
punishable by up to 5 
years in prison and 
fine up to $5000; 
Second Degree 
Felony punishable by 
up to 15 years in 
prison and fine up to 
$15,000; First Degree 
Felony up to life in 
prison and fine of up 
to $10,000 

VA Va. Code Ann. § 
18.2-460 (West) 
 

Class 1 Misdemeanor to knowingly obstruct a 
judge in the performance of his duties or to 
use threats of force to attempt to intimidate 
or impede a judge lawfully engaged in his 
duties. Class 5 Felony to use threats of bodily 
harm or force to intimidate a judge lawfully 
engaged in his duties 

Class 1 
Misdemeanor, 
punishable by up to a 
year in jail and a fine 
of $2,500; Class 5 
Felony up to 10 years 
in prison 

VT  Vt. Stat. Ann. tit. 
13, § 3001 (West) 

Unlawful to “hinder” a judicial officer Punishable by up to 3 
years in prison and a 
fine of not more than 
$500 

WA Wash. Rev. Code 
Ann. § 9A.72.160 
(West) 
 

Unlawful to intimidate a judge by directing a 
threat to a judge because of a ruling or 
decision of the judge in an official proceeding 
or directing a threat to a judge to attempt to 
influence a ruling or decision 

Class B Felony, up to 
10 years in prison 
and a fine up to 
$20,000 

WV W. Va. Code Ann. 
§ 61-5-27 (West) 
 

(intimidation) Unlawful to use intimidation, 
physical force, harassment, or fraudulent 
legal process or threaten to do so where the 

Felony punishable by 
imprisonment up to 
10 years and a fine of 
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threat is directed at inciting or producing 
imminent lawless action of a violent nature 
that could cause bodily harm, with the intent 
to impede or obstruct a public official or 
employee from performing his official duties. 
(retaliation) Unlawful to cause injury or loss 
to person or property, or threaten to do so, 
with the intent to retaliate against a public 
official for the performance or 
nonperformance of an official duty. 
Definition of “public official or employee” 
includes any elected or appointed official of 
employee of any state or federal court. 

not more than 
$2,000 

WI Wis. Stat. Ann. § 
940.203 (West) 

Unlawful to intentionally cause bodily harm 
or threaten to cause bodily harm to the 
person or family member of a judge, if at the 
time of the act or threat the actor 
knows/should know the victim is a judge or 
family member and the act or threat is in 
response to an action taken by the judge in 
his official capacity, without the consent of 
the person harmed 

Class H felony, up to 
6 years in prison and 
fine of up to $10,000 
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Appendix B 
 
Dear CCJ and COSCA Members, 
 
At the CCJ Midyear meeting in Austin this week, several members inquired about statutes to block 
disclosure of judges’ private information contained in government databases and/or social media 
platforms. In addition to enacted and proposed state legislation, Congress recently passed the Daniel 
Anderl Judicial Security Act covering the federal judiciary. We provide the following links and 
summaries of recently enacted statutes, including the federal bill, as examples of approaches to protecting 
such information from public disclosure.  
  

Legislation Date Enacted Court Officials 
Protected 

Scope 

Daniel Anderl 
Judicial Security and 
Privacy Act 
(Federal) 

12/23/2022 (as part 
of national defense 
appropriations) 

Federal judges (inc. 
senior and retired) 
and their immediate 
family and household 
members. 

Allows protected persons to redact 
personal information displayed on 
federal government web sites. 
Prevents publication of personal 
information where there is no 
legitimate news media or other 
public interest. Protects personally 
identifiable information (PII) from 
resale by data brokers. 

Delaware HB230 9/30/2021 (eff. 
9/30/2022 to allow 
for AOC 
implantation study) 

Active or retired state 
judicial officers and 
their families. 

Allows judicial officers to make a 
written request that their or their 
families’ personal information not 
be posted, displayed, or 
communicated to the public. 
Prohibits sharing of personal 
information with intent to pose a 
threat to the health and safety of 
the judicial officer or their family. 

South Dakota 
HB1106 

2/15/2022 Magistrate judge, 
circuit court judge, or 
justice of the 
Supreme Court. 

PII contained in judicial candidate 
or financial disclosure forms is not 
open to public inspection. Home 
address information in judicial 
officers’ voter registration records 
is not open to public inspection. 

Nebraska LB1178 4/18/2022 All federal, state, and 
local judges. 

Adds judges to law enforcement 
and National Guard personnel 
who may request the county 
assessor to withhold his or her 
residential address from public 
disclosure. Application must be 
renewed every five years. 

  
  
  
In addition to these recent bills, states with previous privacy laws covering the judiciary, some of which 
have evolved over a number of years, include: California , Illinois, New Jersey, and Texas. New Jersey’s 
statute (the original “Daniel’s Law”) provides for a secure state registration portal for protected persons. 
  
Finally, NCSC is tracking a growing (24 at the time of this writing) number of pending state bills related 
to judicial security. Links to those bills are available on NCSC’s Gavel to Gavel web page (click on 
“Security”).  

https://linkprotect.cudasvc.com/url?a=https%3a%2f%2fnationalcenterforstatecourts.box.com%2fs%2fzwcs743bq8bsa6osvp69mgozl282oejf&c=E,1,L8wBaJ8u2eAseFOAiNB21_vncMA-ViJNKufxCt3-BiXVODgG8nOIGb74qHTTN8Uqj94VslhrMeXSOPSjc85vNvrZcBy39_LU3ZrDRLcv6glV&typo=1
https://linkprotect.cudasvc.com/url?a=https%3a%2f%2fnationalcenterforstatecourts.box.com%2fs%2fzwcs743bq8bsa6osvp69mgozl282oejf&c=E,1,L8wBaJ8u2eAseFOAiNB21_vncMA-ViJNKufxCt3-BiXVODgG8nOIGb74qHTTN8Uqj94VslhrMeXSOPSjc85vNvrZcBy39_LU3ZrDRLcv6glV&typo=1
https://linkprotect.cudasvc.com/url?a=https%3a%2f%2fnationalcenterforstatecourts.box.com%2fs%2fzwcs743bq8bsa6osvp69mgozl282oejf&c=E,1,L8wBaJ8u2eAseFOAiNB21_vncMA-ViJNKufxCt3-BiXVODgG8nOIGb74qHTTN8Uqj94VslhrMeXSOPSjc85vNvrZcBy39_LU3ZrDRLcv6glV&typo=1
https://linkprotect.cudasvc.com/url?a=https%3a%2f%2flegis.delaware.gov%2fjson%2fBillDetail%2fGenerateHtmlDocumentSessionLaw%3fsessionLawId%3d78779%26docTypeId%3d13%26sessionLawName%3dchp219&c=E,1,lKt4wPAPuTg5Q9V1gZPnZNQnsjZod-GLOrjEzYZs63MpIIaEpm6Huopbbg1Ox7RTbwIRssy2_ZdKhVqP6cpKz5joO29_Zxi9-xJl3kjeP7OHUI-4&typo=1
https://linkprotect.cudasvc.com/url?a=https%3a%2f%2fsdlegislature.gov%2fSession%2fBill%2f22907%2f232781&c=E,1,NZbcFV3RlDcbe4OAN3R3wnW-mTXReFOo1z04zi1dvadmA8AJrumKNznsMfGMsFi6lVSeeQzfZFUZ8zU5ShRAHyRlz5k-TAIo512tGFEI2ij9Z9WaLMOOZUES&typo=1
https://linkprotect.cudasvc.com/url?a=https%3a%2f%2fsdlegislature.gov%2fSession%2fBill%2f22907%2f232781&c=E,1,NZbcFV3RlDcbe4OAN3R3wnW-mTXReFOo1z04zi1dvadmA8AJrumKNznsMfGMsFi6lVSeeQzfZFUZ8zU5ShRAHyRlz5k-TAIo512tGFEI2ij9Z9WaLMOOZUES&typo=1
https://linkprotect.cudasvc.com/url?a=https%3a%2f%2fnebraskalegislature.gov%2fFloorDocs%2f107%2fPDF%2fSlip%2fLB1178.pdf&c=E,1,ZdCY_gIvCRBQXg3Tka7QOptF757YCuCPeSEDcr2Gjt0Dfk-kbauJLuqP0DGE8aQuxi1bTH5RD11sEmGPog7PxziDDpGwcZjykXGx9fzGxcfBTLtKZN8,&typo=1
https://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=202120220AB473
https://linkprotect.cudasvc.com/url?a=https%3a%2f%2fwww.ilga.gov%2flegislation%2fBillStatus.asp%3fDocNum%3d5877%26GAID%3d11%26DocTypeID%3dHB%26LegId%3d66378%26SessionID%3d84%26GA%3d97&c=E,1,vYc8SZWJh0RP2UqkQ6OHOaKGkRElv38bzzKBGU8zHdM8jytVzf-MyB4VEgmq4JixsenJdPAl3rRy-2e8td6rRGhDbwio7qpBTSfs10ZS7wRKAzl661Sfb0w,&typo=1
https://linkprotect.cudasvc.com/url?a=https%3a%2f%2fpub.njleg.gov%2fbills%2f2020%2fPL21%2f371_.HTM&c=E,1,eVxh5CN8Dj72mjqTQ6MzzqbJ1zfxd3oi2X-wP3MjU_jP3Zd1w6xwR3ighAVwmZI05ymCXEanngv8YsutJEzVAdXrHCqkvfDLV6g7MPk0Y9Z7vOJx&typo=1
https://linkprotect.cudasvc.com/url?a=https%3a%2f%2fcapitol.texas.gov%2fBillLookup%2fHistory.aspx%3fLegSess%3d85R%26Bill%3dSB42&c=E,1,Z0iRb6e6mI7EjFaYTOagg27BFdumjKqCBb_XdLqcL1hTKQxthSLC5F37FI-Qr4RGHHFmPpcsux_A92Dz6TdXawzObnhm7SMjeXhNX4mButcPQg-Q&typo=1
https://linkprotect.cudasvc.com/url?a=https%3a%2f%2fdanielslaw.nj.gov%2fDefault.aspx%3fReturnUrl%3d%252f&c=E,1,ppsTptqzEQGqqt878b8-ionzzJ3siHAsXUfXOGT0K80DXw67pvF0OQCufvSjvvizV3bpeTNYeE6jCMD9HW30msV_BVDMb0Yp9X5Zu7RoFFauRu-y&typo=1
https://linkprotect.cudasvc.com/url?a=https%3a%2f%2fwww.ncsc.org%2fconsulting-and-research%2fareas-of-expertise%2fcourt-leadership%2fgavel-to-gavel&c=E,1,dtjz_H_up04ZWnUOPpEG5Pr8dUpUlW6hN9Qq7uXikYyHQPtn9VfKwq7Bu60FNsNg07N5gBr6htAFbfPxINGDD-h6dIogrdo9KrxZ5guzpBSlw6K1ZFWC5vQ,&typo=1
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We hope this information is helpful to state court leaders interested in the latest developments in judicial 
privacy policy. Please contact me with any questions. 
  
Chris 
  

 

 

 
Chris Wu 
Director of Government Relations 
111 2nd St. NE 
Washington, DC 20002 
(202) 684-2629  M: (925) 349-8917 
cwu@ncsc.org 
www.ncsc.org 

 

mailto:cwu@ncsc.org
https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fwww.ncsc.org%2f&c=E,1,P6OZkXCDy32tlKHHtM96XJBz3plqIkQURL3gcL4lsU6VRZ747nIJ27ReZwRa8OMICwt89mvLsTPUz0L7DTV_x4XbCO2GVQw1FSBC-SlxVO8,&typo=1
https://www.linkedin.com/company/national-center-for-state-courts/
https://twitter.com/statecourts
https://www.facebook.com/StateCourts/
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WYOMING JUDICIAL BRANCH 
Americans with Disabilities Act Public Access Policy 

 
I. PURPOSE 

The purpose of this Policy is to ensure all individuals have equal access to and full participation in 
judicial programs, court services, and court activities and to prohibit discrimination against any 
individual on the basis of physical or mental Disability.   

II. APPLICABILITY 

This Policy (ADA Policy) shall apply to the Wyoming Judicial Branch, including the Wyoming 
Supreme Court, District Courts, Chancery Court, Circuit Courts, their employees and any county 
or elected officials supporting the Wyoming Judicial Branch, pursuant to law.   

III. AUTHORITY 

A. Pursuant to the Wyoming Constitution, the Order of the Wyoming Supreme Court and 
the resolution of the Wyoming District Courts, the Wyoming Judicial Council exercises 
general superintending control over the Judicial Branch for administrative policy-
making and planning purposes. 

B. All administrative policies shall be binding on all judicial branch judges and employees. 
County employees and elected officials serving the Wyoming Judicial Branch, pursuant 
to law, shall also adhere to administrative policies which are relevant to them, and are 
adopted by the Wyoming Judicial Council. Rules and Procedures Governing the Wyoming 
Judicial Council Rule 13. 

IV. DEFINITIONS 

A. Applicant – An individual who submits a Request for Modification either in writing or 
orally. 

B. Auxiliary Aids – Services or devices enabling persons with impaired sensory, manual 
or speaking skills to have an equal opportunity to participate in a Judicial Proceeding. 
Auxiliary Aids may (but do not necessarily) include such services or devices as qualified 
interpreters (See Appendix D, Sign Language Interpreters), assistive listening headsets, 
television captioning and decoders, telecommunications devices including artificial 
intelligence captioning for deaf persons (TDDs), videotext displays, readers, taped 
texts, brailled materials, and large print materials. Examples of Auxiliary Aids or services 
of a personal nature not covered by this Policy include, without limitation, the 
following: prescription eyeglasses, hearing aids, wheelchairs, and/or personal medical 
or attendant care. 
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C. Disability - With respect to an individual, a physical or mental impairment that 
substantially limits one or more of the Major Life Activities of such individual; a record 
of such an impairment; or being regarded as having such an impairment.  

D. Facility - All or any portion of buildings housing Judicial Branch employees or 
courthouses, which includes structures, sites, complexes, equipment, roads, walks, 
passageways, parking lots, or other real or personal property, including the site where 
the building, property, structure, or equipment is located. County courthouses are 
provided and maintained by each individual county pursuant to Wyo. Stat. Ann. § 18-
2-103. 

E. Individual with a Disability – A person who has a “Disability,” as that term is defined 
herein.   

F. Court Proceeding - Any hearing, trial, or other appearance before the Circuit Courts, 
Chancery Court, District Courts and the Wyoming Supreme Court in an action, appeal, 
or other proceeding, including any matter conducted by a Judicial Officer. 

G. Judicial Officer – A justice, judge, commissioner, or magistrate authorized to preside 
over a Court Proceeding. 

H. Major Life Activities - Includes functions such as caring for oneself, performing 
manual tasks, walking, seeing, hearing, speaking, breathing, learning, and working. 

I. Qualified Individual with a Disability - An Individual with a Disability who, with or 
without Reasonable Modification to rules, policies, or practices, the removal of 
architectural, or communication barriers, or the provision of Auxiliary Aids and 
services, meets the essential eligibility requirements for the receipt of services or the 
participation in programs or activities provided by the Wyoming Judicial Branch. 

J. Reasonable Modification - Modifications to court rules, policies, practices or 
procedures, or the removal of architectural, or communication barriers to make court 
services and programs readily accessible to and useable by, Individuals with Disabilities 
so long as the modification would not result in a fundamental alteration of the nature 
of a service, program, or activity or cause undue financial or administrative burden.   

K. Request for Modification - A request provided to the Statewide ADA Coordinator 
by an Applicant requesting a modification to court rules, policies, practices or 
procedures, or the removal of architectural, or communication barriers to make court 
services and programs readily accessible to, and useable by, the Applicant. 

L. Service Animals – Service Animals include: 

i. Dogs that are individually trained to do work or perform tasks for Individuals 
with Disabilities. Service Animals are working animals, not pets. The work or 
task a dog has been trained to provide must be directly related to the person’s 
Disability. Dogs whose sole function is to provide comfort or emotional 
support do not qualify as Service Animals.   



Appendix L 

 
Judicial Branch ADA Policy          Page | 3  

ii. Miniature horses pursuant to Wyo. Stat. Ann. § 35-13-205, that have been 
individually trained to do work or perform tasks for Individuals with 
Disabilities.  

M. Statewide ADA Coordinator – An employee of the Wyoming Administrative Office 
of the Courts (AOC) responsible for addressing Requests for Modification to access 
judicial programs, activities, and services under the Americans with Disabilities Act 
within the Judicial Branch, overseeing the administration, compliance, training and any 
complaints associated with issues raised by this Policy.  When the Statewide ADA 
Coordinator is unavailable, a designee within the AOC shall act as the Statewide ADA 
Coordinator. 

V. THE AMERICANS WITH DISABILITIES ACT OF 1990  

A. The Americans with Disabilities Act of 1990 (ADA) was enacted to prohibit 
discrimination against people with disabilities. Under Title II of the Act, no Qualified 
Individual with a Disability shall, by reason of such Disability, be excluded from 
participation in or be denied the benefits of services, programs or activities of a public 
entity. This Policy aims to give Individuals with Disabilities an equal opportunity to 
access, use, and fully participate in Court Proceedings, and court services and programs 

B. Whenever reasonable, policies, practices or procedures must be modified to make court 
services and programs readily accessible to, and useable by, Individuals with Disabilities. 
This includes removing architectural barriers by altering existing facilities where feasible 
or relocating services to an accessible site. It also includes removing communication 
barriers by providing Auxiliary Aids and services which would allow an Individual with 
a Disability to effectively work in the courts, represent a client, be a party in a lawsuit, 
testify as a witness, serve on a jury, or observe a hearing or trial. 

C. In providing Reasonable Modifications, the Wyoming Judicial Branch will give primary 
consideration to the modification requested by the Applicant. However, an alternative 
modification may be implemented if equally effective. Every effort shall be made to 
meet the specific needs of the Applicant; However, the Wyoming Judicial Branch is not 
required to make modifications that would fundamentally alter the service or program 
or cause undue financial or administrative burden. 

VI. REQUESTS FOR MODIFICATION 

A. A person requiring a modification to obtain access to Court Proceedings, programs, 
services, court records, or activities at the Wyoming Supreme Court, Chancery Court, 
any District Court or any Circuit Court should contact the Statewide ADA Coordinator.   

B. A written Request for Modification is preferred.  However, the request may be made 
by telephone to the Statewide ADA Coordinator.  In such instances the Statewide ADA 
Coordinator shall commit such request to writing.   

i. The Statewide ADA Coordinator shall maintain a record of all Requests for 
Modification and the actions taken thereon for three (3) years. 
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ii. The ADA Modification Request Form, which is attached hereto as Appendix A, 
and can be found on the Wyoming Judicial Branch website, may be obtained 
from the Statewide ADA Coordinator, the Supreme Court Clerk’s Office, the 
Chancery Court Clerk’s Office, any District Court judicial assistant, and any 
Circuit Court Clerk’s Office.   

iii. If appropriate, or upon request, the Statewide ADA Coordinator will provide 
assistance with writing and submitting the written Request for Modification.   

1. Large print or other accessible formats of the Request for Modification Form 
are available upon request.   

2. If appropriate, other personnel associated with the judicial program, 
service or activity may assist the Applicant in the submission of a 
completed Request for Modification to the Statewide ADA 
Coordinator.  

C. A Request for Modification shall include:   

i. A description of the person’s Disability; 

ii. The role of the person in the Court Proceeding; 

iii. The modification sought; 

iv. The date and time of the modification requested; and 

v. The Court Proceeding, program, service, or activity for which the modification 
is sought. 

D. A Request for Modification may be submitted by any lawyer, party, witness, juror, or 
other individual interested in attending any Court Proceeding, program, activity or 
service or another person on behalf of such interested person. 

E. The Request for Modification should be submitted to the Statewide ADA Coordinator 
with as much advance notice as possible, but in any event should be made no less than 
five (5) business days prior to the date for which the modification is sought.  If a 
Request for Modification is not received five (5) business days prior to the date for 
which the modification is sought, it will be deemed untimely and addressed as set forth 
in Section VII of this Policy.  

VII. UNTIMELY REQUESTS FOR MODIFICATION 

A. If an untimely Request for Modification is made by a participant (party, witness, etc.), 
and a Reasonable Modification cannot be made without delay, the court shall postpone, 
reschedule, or otherwise delay the Court Proceeding, judicial program, service, or 
activity affected until a Reasonable Modification can be achieved.  The court must 
ensure the delay will not infringe on other protected rights. Under such circumstances, 
the Applicant shall be required to immediately submit a written request. If appropriate 
or upon request, court personnel will provide assistance with writing and submitting 
the Request for Modification.  
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B. If an untimely Request for Modification is made by a non-participant (public, media, 
family member, etc.), and a Reasonable Modification cannot be made without delay, 
the court shall not be required to postpone, reschedule, or otherwise delay the Court 
Proceeding, judicial program, service, or activity affected.  Under such circumstances, 
the Applicant should immediately submit a written request. If appropriate or upon 
request, court personnel will provide assistance with writing and submitting the Request 
for Modification. 

C. If an untimely Request for Modification is made, and a Reasonable Modification can 
be made without delay, the court shall immediately grant such modification without 
requiring an advance written request.  In such a case, a Request for Modification Form shall 
be completed by either the person requesting the modification or court personnel.  The 
Request for Modification Form and the action taken shall be provided to the Statewide ADA 
Coordinator to maintain in accordance with this Policy. 

VIII. DECISIONS ON REQUESTS FOR MODIFICATION 

A. Once a Request for Modification has been received, the Statewide ADA Coordinator 
will, as soon as practicable, notify the Applicant of the decision on the request and, if 
granted, of the modification to be provided. An alternate modification may be offered 
instead of the requested modification if the Statewide ADA Coordinator or the court 
determines another equally effective modification is available. 

i. If necessary, the Statewide ADA Coordinator may require the Applicant to 
provide additional information about the Disability to determine the 
appropriate modification to meet the Applicant’s needs. 

ii. Under no circumstances will the Statewide ADA Coordinator be permitted to 
request information regarding the Applicant’s Disability that is not necessary 
for the evaluation of the modification requested. 

B. If the Statewide ADA Coordinator determines additional time may be necessary to 
make a modification, the Statewide ADA Coordinator shall notify the judge presiding 
over the matter, who will determine an appropriate course of action. 

C. A Request for Modification may be denied only if the Statewide ADA Coordinator 
finds that: 

i. The person making the request is not a Qualified Individual with a Disability; 
or 

ii. The requested modification would create an undue financial or administrative 
burden; or 

iii. The requested modification would fundamentally alter the nature of the Court 
Proceeding, judicial program, service or activity; or 

iv. The Applicant has refused to comply with this Policy after being notified of its 
terms; or 
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v. The Applicant’s failure to comply with this Policy makes it impossible or 
impracticable the ability to provide the requested modification. 

D. The Applicant shall be notified of the decision to grant, deny, or provide an alternative 
modification when a Request for Modification is received as soon as possible.  Such 
notification shall be made in writing by the Statewide ADA Coordinator.  The notice 
may also be provided orally, by the court, if necessary to avoid delay.    

E. No employee of the Judicial Branch shall retaliate against any person who exercises 
their rights under the ADA or who requests modification pursuant to this Policy. 

IX. APPEAL PROCEDURE 

A. If a Request for Modification is denied or the offered alternate modification is 
unsatisfactory to the Applicant, the Applicant may appeal the decision of the Statewide 
ADA Coordinator to the Wyoming State Court Administrator within ten (10) days of 
receiving a written notification of the decision made. 

B. A written appeal on a modification decision is preferred.  However, the appeal may be 
made orally to the State Court Administrator.  In such instances the State Court 
Administrator shall commit the appeal to writing. 

i. An Appeal from a Modification Decision Form, which is attached hereto as Appendix 
B, and can be found on the Wyoming Judicial Branch website, may be obtained 
from the Statewide ADA Coordinator, the Supreme Court Clerk’s office, the 
Chancery Court Clerk’s office, any District Court judicial assistant, or any 
Circuit Court Clerk’s office. 

ii. If appropriate, or upon request, the State Court Administrator shall assist in 
writing and submitting the written appeal.   

1. Large print or other accessible formats of the Appeal from a Modification 
Decision Form are available upon request.   

2. If appropriate, other personnel associated with the judicial program, 
service, or activity may assist the Applicant in the submission of a 
completed Appeal from a Modification Decision Form to the State Court 
Administrator.  

C. A submitted Appeal from a Modification Decision Form shall include:   

i. The reason for disagreement with the previous determinations; and 

ii. The remedy sought.  

D. The State Court Administrator shall provide a decision on the appeal in writing as 
expeditiously as possible, but in no event, no more than sixty (60) days from the date 
of appeal. In resolving appeals, the State Court Administrator is authorized to 
independently investigate the facts surrounding the appeal and has the discretion to 
utilize appropriate dispute resolution processes or other methods, including but not 
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limited to, designating an appropriate neutral to assist in resolving the issues in 
controversy. 

E. All appeals received by the State Court Administrator and the corresponding responses 
to the appeals shall be maintained by the Administrative Office of the Courts for three 
(3) years.   

X. SERVICE ANIMALS 

A. Reasonable Modifications shall be made to the court’s policies, practices, and 
procedures to permit the use of Service Animals by Individuals with Disabilities. Service 
Animals are permitted to accompany Individuals with Disabilities in all areas of the 
Facility where the public is normally permitted. Service Animals must be under the 
control of their handlers at all times. Service Animals must be harnessed, leashed, or 
tethered, unless these devices interfere with the Service Animal’s work or the handler’s 
Disability prevents using these devices. In that case, the handler must maintain control 
of the animal through voice, signal, or other effective controls. Service Animals must 
be housebroken. 

B. Individuals with Service Animals may be asked if the animal is a Service Animal and 
inquire into the service the animal provides and into the training the animal has 
received.  However, an individual shall not be required to show identification or 
certification of the Service Animal’s status or of the individual’s Disability. 

C. Animals whose sole function is to provide comfort or emotional support do not qualify 
as Service Animals.  The use of an emotional support animal will be reviewed on a case-
by-case basis and at the discretion of the presiding judge.   

XI. PUBLIC NOTICE 

A. A public notice in the same form as Appendix C, which is attached to this Policy, shall 
be posted in visible places at each Facility where Court Proceedings, programs, services, 
or activities are held.  The public notice shall be posted, at a minimum, in the following 
locations: the Supreme Court Clerk’s office, the Chancery Court Clerk’s office, each 
District Court, and each Circuit Court Clerk’s office.  The public notice shall identify 
the Statewide ADA Coordinator, the Chief Legal Officer, and the State Court 
Administrator. Such public notice shall also provide a website address where a copy of 
this Policy, implementation guidance, and forms may be obtained electronically. 

B. If the courthouse Facility within which Court Proceedings, programs, services, or 
activities are provided are inaccessible, a public notice shall be posted on the outside of 
the building or at another such location at or near the building that is readily accessible. 

XII. RESERVATION OF RIGHTS  

A. The Wyoming Judicial Branch reserves the right to interpret, change, or rescind this 
Policy in whole or in part, at any time without prior notice.  
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B. The Wyoming Judicial Branch expressly reserves sovereign immunity and specifically 
retains all immunities and defenses available to it as a sovereign.   
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Appendix A 
WYOMING JUDICIAL BRANCH 

ADA Modification Request Form 
 

Please fill out this form to request a modification under the Americans with Disabilities Act (ADA). Submit 
your completed form with as much advance notice as possible, but in any event the request should be made 
no less than five (5) business days before the date for which the modification is sought. You may submit a 
paper copy or email this form.  All requests for modifications will be given due consideration and if 
necessary, may require an interactive process between the requester and the Statewide ADA Coordinator 
to determine the best course of action.   
 

Enter the first Date the modification is needed: _____________________________________________ 

Enter the final date the modification is needed: ______________________________________________ 

Court location where the modification is needed (required): ____________________________________  

Case name or court case number (if known): ______________________________________________ 

The information below is required unless otherwise stated. 
 

Name of person requesting accommodation, (first, middle and last names): _________________________ 

____________________________________________________________________________________ 

Address:       

City:    State:   ZIP code:    

Phone number:  Cell number (if any):    

Email address:    

The person requesting accommodation(s) is a: Plaintiff   Defendant    Juror   Witness 

Other:   in this case. 
 

What specific accommodation(s) are you requesting? 
___________________________________________________________________________________
___________________________________________________________________________________
___________________________________________________________________________________
___________________________________________________________________________________ 
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Please provide any additional information that might be useful in reviewing your accommodation 
request. 
___________________________________________________________________________________
___________________________________________________________________________________
___________________________________________________________________________________
___________________________________________________________________________________ 

 
 
This form is being completed by: the person requesting the accommodation(s). 

someone other than the person requesting 
accommodation(s). 

Note: If you DO NOT have an EMAIL ADDRESS you can print a copy of this ADA request form. 
Please copy and send the completed request form to the Statewide ADA Coordinator. 

 
Wyoming Judicial Branch Statewide ADA Coordinator 

NAME: 
Contact Info: 

 

Name: _____________________________________________________________________________ 

Address: ___________________________________________________________________________ 

City/State/Zip:  _____________________________________________________________________ 

Phone number:  _____________________________________________________________________ 

Email address:  ______________________________________________________________________ 

Please provide your relationship to the person requesting the accommodation: _____________________ 
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Appendix B 
WYOMING JUDICIAL BRANCH 
ADA Appeal from a Request for Modification 

 

 

State Court Administrator Review requested. (Specify reason and the remedy you want): 

________________________________________________________________________

________________________________________________________________________

________________________________________________________________________

________________________________________________________________________

________________________________________________________________________ 

DATE:    
(Signature of Person Requesting Review) 

 
 

STATE COURT ADMINISTRATOR REVIEW 
 
I have reviewed the original request for modification, the offer of alternate modification OR 

the denial of modification and the reason for the denial, and the reason that this review has 

been requested and find as follows: 

_________________________________________________________________________

_________________________________________________________________________

_________________________________________________________________________

_________________________________________________________________________ 

DATE:    
STATE COURT ADMINISTRATOR
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PUBLIC NOTICE 

The Americans with Disabilities Act prohibits discrimination against any qualified individual 
with a disability. The Wyoming Judicial Branch does not permit discrimination against any 
individual on the basis of physical or mental disability in accessing its judicial programs. In 
accordance with the Americans with Disabilities Act, the Wyoming Judicial Branch will 
provide reasonable accommodations to allow qualified individuals with disabilities to access 
all of its programs, services and activities. 

If you need assistance, have questions or need additional information, please contact your 
Statewide ADA Coordinator: 

 

Wyoming Judicial Branch Statewide ADA Coordinator  
Wyoming Supreme Court 

c/o ADA Coordinator 
2301 Capitol Ave. 

Cheyenne, WY 82002 
(307)777-7678 

ada@courts.state.wy.us 

 

If you need assistance, have questions or need additional information, you may also contact 
the Administrative Office of the Courts, State Court Administrator by mail, telephone, or 
email as follows: 

Elisa Butler, State Court Administrator  
2301 Capitol Ave 

Cheyenne, WY 82001 
(307) 777-7238 

ebutler@courts.state.wy.us 

The Wyoming Judicial Branch Americans with Disabilities Act Policy Regarding Access to 
Judicial Programs, and relevant forms may be found online at www.courts.state.wy.us.  

 

mailto:ada@courts.state.wy.us
mailto:ebutler@courts.state.wy.us
http://www.courts.state.wy.us/
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APPENDIX D 
Sign Language Interpreters 

This Appendix governs sign language interpretation in the courts in accordance with the ADA Policy.  
For spoken language interpretation please refer to the Spoken Language Interpreter Policy. 

 
I. DEFINITIONS 

The definitions in the ADA Policy shall apply to this Appendix.  In addition, the following terms 
have the meanings set forth below: 

A. Auditory Device – Any device that can be used to create a sound that can be heard 
by Hard-of-Hearing Persons, such as a hearing aid or FM system. 

B. Deaf Person – A person who has hearing loss so severe there is little or no functional 
hearing. 

C. Hard-of-Hearing Person – A person who has hearing loss but has enough residual 
hearing that an Auditory Device enables the person to process speech. 

D. Mute Person – A person who is unable to speak. 

E. Professionally Certified Sign Language Interpreter – A Sign Language Interpreter 
who has achieved the Professionally Certified designation on the Roster by completing 
the steps set forth in Section II(B).  

F. Qualified Sign Language Interpreter – A Sign Language Interpreter who is not 
Professionally Certified or Registered, as defined herein, but has been qualified by the 
local judge. 

G. Real Time Captioning – A method in which captions are simultaneously prepared 
and transmitted at the time of origination by a software application or a court reporter 
using a software application.  

H. Registered Sign Language Interpreter – A Sign Language Interpreter who has not 
achieved certification but has met minimum professional competency standards as 
outlined in Section II(C) of this Appendix.   

I. Sign Language Interpreter – An independent contractor as defined by IRS Revenue 
ruling 87-41 who is authorized to provide sign language interpreter services for the 
Wyoming Judicial Branch as set forth in this Appendix. A Sign Language Interpreter 
may be Professionally Certified, Registered, or Qualified as defined herein.  

J. Wyoming Interpreter Roster (Roster) – A list of language interpreters as described 
in Section II of this Appendix. 

II. WYOMING INTERPRETER ROSTER 
A. There shall be a Wyoming Interpreter Roster (Roster) maintained by the Wyoming 

Administrative Office of the Courts (AOC) and posted on the Wyoming Judicial 
Branch website.  Professionally Certified Sign Language Interpreters and Registered 
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Sign Language Interpreters shall be included on the Roster.  Qualified Sign Language 
Interpreters shall not be included on the Roster. 

B. To receive the designation of a Professionally Certified Sign Language Interpreter in 
the State of Wyoming, the Sign Language Interpreter shall: 

1. Attend the two (2) day Wyoming interpreter orientation with a minimum of eighty 
percent (80%) attendance of the entire orientation, and one hundred percent 
(100%) attendance of the Wyoming specific component; 

2. Complete and return the Wyoming Interpreter Service Provider Interest Form, which is 
attached hereto as Attachment A, and can be found on the Wyoming Judicial 
Branch website; 

3. Pass the Wyoming interpreter written exam with a score of eighty percent (80%) 
or higher.  A score lower than eighty percent (80%) requires the Sign Language 
Interpreter to complete the two (2) day Wyoming interpreter orientation again; 

4. Provide evidence of holding at least one of the following sign language interpreter 
credentials from the Registry of Interpreters for the Deaf (RID): SC:L, NIC, NIC-
A, NIC-M, CI, CT, NAD V, and /or CDI or a similar credential deemed 
appropriate by the Statewide ADA Coordinator; and 

5. Take the Wyoming Sign Language Interpreter Oath, which is attached to this Appendix 
as Attachment B, and can be found on the Wyoming Judicial Branch website. 

C. To receive the designation of a Registered Interpreter in the State of Wyoming, the 
Language Interpreter shall: 

1. Attend the two (2) day Wyoming interpreter orientation with a minimum of eighty 
percent (80%) attendance of the entire orientation, and one hundred percent 
(100%) attendance of the Wyoming specific component; 

2. Complete and return the Wyoming Interpreter Service Provider Interest Form, which is 
attached hereto as Attachment A; 

3. Pass the Wyoming interpreter written exam with a score of eighty percent (80%) 
or higher.  A score lower than eighty percent (80%) requires the Sign Language 
Interpreter to complete the two (2) day Wyoming interpreter orientation again; 

4. Provide evidence of holding at least one of the following sign language interpreter 
credentials from RID: NAD III, NAD IV, or a similar credential deemed 
appropriate by the Statewide ADA Coordinator; and 

5. Take the Wyoming Sign Language Interpreter Oath (Attachment B). 

III. APPOINTMENT OF SIGN LANGUAGE INTERPRETERS 
A. The court shall appoint, and pay for, a Sign Language Interpreter when a Request for 

Modification is submitted, and it is determined by the court or the Statewide ADA 
Coordinator that a Sign Language Interpreter is the appropriate modification for the 
Applicant in accordance with the ADA Policy. 

B. If the court or the Statewide ADA Coordinator determines, in consultation with the 
Deaf, Mute, or Hard-of Hearing Person, that an alternate form of communication will 
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effectively translate Court Proceedings, the court may utilize an alternate modification 
such as an Auditory Device or Real-Time Captioning to communicate the Court 
Proceedings to a Deaf, Mute, or Hard-of Hearing Person. 

IV. QUALIFICATIONS OF SIGN LANGUAGE INTERPRETERS 
 

A. All Sign Language Interpreters provided by the courts shall sign an oath to abide by 
the Interpreter’s Code of Ethics, which is attached to this Appendix as Attachment C, and 
can be found on the Wyoming Judicial Branch website. 

B. To ensure that Court Proceedings are interpreted as accurately as possible, courts are 
strongly encouraged to appoint a Sign Language Interpreter according to the following 
preference list: (1) Professionally Certified Sign Language Interpreters; (2) Registered 
Sign Language Interpreters; and (3) Qualified Sign Language Interpreters. 

C. When a Sign Language Interpreter is not listed on the Roster, the court shall conduct 
a voir dire inquiry of the Sign Language Interpreter to determine the Sign Language 
Interpreter’s credentials prior to utilizing the services of the Sign Language Interpreter 
in a Court Proceeding. The voir dire inquiry applies to family members and friends of 
parties involved in the case used as Sign Language Interpreters. The court shall make 
the following findings in open court on the record: 

1. A summary of the unsuccessful efforts made to obtain a Professionally Certified 
Sign Language Interpreter or Registered Sign Language Interpreter; and 

2. A finding that the proposed Sign Language Interpreter appears to have 
adequate language skills, knowledge of sign language interpreting techniques, 
and familiarity with interpreting in a court setting; and 

3. A finding that the proposed Sign Language Interpreter has read, understands, and 
will abide by the Interpreter’s Code of Ethics (Attachment C). 

V. COURT RESPONSIBILITIES WHEN APPOINTING SIGN LANGUAGE 
INTERPRETERS 
A. Absent exigent circumstances, the court should arrange, provide, and pay for two (2) 

or more Sign Language Interpreters during Court Proceedings scheduled to last more 
than one (1) hour to prevent interpreter fatigue and the concomitant loss of accuracy 
in interpretation. 

B. When two (2) Sign Language Interpreters are used, one Sign Language Interpreter will 
act as the proceedings interpreter and the other a support interpreter. The proceedings 
interpreter provides language interpretation services for all Deaf, Mute, or Hard-of 
Hearing Persons, while the support interpreter is available to assist with research, 
vocabulary, equipment, or other issues. The proceedings interpreter and the support 
interpreter should, when possible, alternate roles every thirty (30) minutes. 

C. If two (2) Sign Language Interpreters are not reasonably available as set forth in 
Section V(A), the Sign Language Interpreter should be given no less than a ten (10) 
minute break for every fifty (50) minutes of interpreting, when possible. 
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VI. UTILIZATION OF SIGN LANGUAGE INTERPRETERS 
A. The following guidelines and limitations apply to the utilization of Sign Language 

Interpreters: 

1. Sign Language Interpreters are bound by an oath of confidentiality and 
impartiality, and serve as officers of the court; therefore, the use of one Sign 
Language Interpreter by more than one individual in a case is permitted. 

2. The court is not obligated to appoint a different Sign Language Interpreter when 
a Sign Language Interpreter has previously provided interpretation services during 
a Court Proceeding for another individual in the same case or in a different case. 

3. Any individual may provide and arrange for interpretation services to facilitate 
attorney-client communication if interpretation services exceeding those provided 
by the court are desired. 

VII. USE OF COURT PERSONNEL AS SIGN LANGUAGE INTERPRETERS 
A. A court employee may not interpret Court Proceedings except as follows: 

1. Prior to using a court employee as a Sign Language Interpreter, the court shall make 
findings in open court on the record summarizing the unsuccessful efforts made 
to obtain a Sign Language Interpreter who is not a court employee; and 

2. The court employee will not be paid wages or benefits in addition to the 
employee’s regular compensation as a court employee. The court employee will 
not receive any interpreter service fees established in this Appendix or its 
Attachments. 

 
VIII. INVESTIGATION OF COMPLAINTS AND IMPOSITION OF SANCTIONS 

 
A. An interpreter should be one whose record of conduct justifies the trust of the courts, 

witnesses, jurors, attorneys, parties, and the public. 

B. Sign Language Interpreters are not entitled to interpret on behalf of the courts or in 
Court Proceedings. Instead, the provision of interpretation services by Sign Language 
Interpreters rests within the discretion of each Judicial Officer and the Statewide ADA 
Coordinator. 

C. Professionally Certified Sign Language Interpreters and Registered Sign Language 
Interpreters are not entitled to have their names included on the Roster. The Roster is 
maintained at the discretion of the Wyoming Judicial Branch.  

D. The AOC shall investigate complaints and impose sanctions against Sign Language 
Interpreters to protect the integrity of Court Proceedings and the safety of the public. 

E. Sanctions may be imposed upon a Sign Language Interpreter when: 

1. The Sign Language Interpreter is unable to adequately interpret the Court 
Proceedings; 

2. The Sign Language Interpreter knowingly makes a false interpretation; 
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3. The Sign Language Interpreter knowingly discloses confidential or privileged 
information obtained while serving as a Sign Language Interpreter; 

4. The Sign Language Interpreter knowingly fails to disclose a conflict of interest; 

5. The Sign Language Interpreter fails to appear as scheduled without good cause; or 

6. An alternate sanction is deemed appropriate in the interest of justice. 

F. Complaints. 

1. A complaint against a Sign Language Interpreter must be in writing, signed by the 
complainant, and delivered via mail or email to the Statewide ADA Coordinator 
at: 

Wyoming Supreme Court 
c/o ADA Coordinator 
 2301 Capitol Ave. 
Cheyenne, WY 82002  
(307) 777-7679 
ada@courts.state.wy.us 

2. The complaint shall state the date, time, place, and nature of the alleged improper 
conduct. The complaint shall include the names, titles, and telephone numbers of 
possible witnesses. If the complainant is unable to communicate in written 
English, the complainant may submit the complaint in his/her primary language. 

3. The Statewide ADA Coordinator may take immediate action, upon receipt and 
review of the complaint, if deemed necessary to protect the integrity of the courts, 
including immediately removing the Professionally Certified Sign Language 
Interpreter or Registered Sign Language Interpreter from the Roster for the 
pendency of the investigation. In any case where the Statewide ADA Coordinator 
deems it necessary to remove the Professionally Certified Sign Language 
Interpreter or Registered Sign Language Interpreter from the Roster, notice shall 
be sent by certified mail to the Sign Language Interpreter. 

G. Investigation and Report. 

1. Upon receipt by the Statewide ADA Coordinator of a written complaint against a 
Sign Language Interpreter, or upon its own initiative based on suspicion of 
misconduct, the Statewide ADA Coordinator shall investigate the alleged improper 
conduct of the Sign Language Interpreter.  

2. The Statewide ADA Coordinator shall seek and receive such information and 
documentation as is necessary for the investigation.  

3. The rules of evidence do not apply, and the Sign Language Interpreter is not 
entitled to representation by counsel.  

4. The Statewide ADA Coordinator shall provide a written report of the investigation 
results, along with a recommendation on any action to be taken, to the State Court 
Administrator within sixty (60) days of the complaint or start of the investigation.   

5. The report and recommendation shall be provided to the Sign Language 
Interpreter by certified mail at the same time it is provided to the State Court 

mailto:ada@courts.state.wy.us


 

Judicial Branch ADA Policy  6 | P a g e  
Appendix D – Sign Language Interpreters  

Administrator. The Sign Language Interpreter shall have fifteen (15) days from 
receipt to respond to the report and recommendation of the Statewide ADA 
Coordinator. 

H. Findings and Possible Sanctions. 

1. Upon receipt of the report and recommendations of the Statewide ADA 
Coordinator and the Sign Language Interpreter’s response, if any, the State Court 
Administrator may take any of the following actions to protect the integrity of the 
courts and the safety of the public: 

a) Dismiss the complaint; 

b) Issue a written reprimand against the Sign Language Interpreter; 

c) Specify corrective action with which the Sign Language Interpreter must fully 
comply in order to remain on the Roster, including, but not limited to, the 
completion of educational courses and/or retaking one or more parts of the of 
the Wyoming interpreter orientation or written exam; 

d) Suspend the Sign Language Interpreter from the Roster for a specified period 
of time, or until corrective action is completed; or 

e) Remove the Sign Language Interpreter from the Roster indefinitely. 

2. Written notice of any action taken by the State Court Administrator will be sent 
via certified mail to the Sign Language Interpreter and the complainant. Written 
notice will also be provided to Judicial Officers and court staff if sanctions are 
imposed against the Sign Language Interpreter. 

IX. REMOTE INTERPRETING 
A. Remote interpretation may be utilized to facilitate access to the courts by Deaf, Mute, 

and Hard-of-Hearing Persons as may be determined by the court. 

X. PAYMENT 
Guidance for payment of Sign Language Interpreters is contained in Attachment D of 
this Appendix.  Attachment D may be amended from time to time as necessary. 
Amendments to Attachment D may be made without requiring the reissuance of this 
Appendix or the ADA Policy. 
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Attachment A 
 

WYOMING JUDICIAL BRANCH 

COURT SIGN LANGUAGE INTERPRETER 

INTEREST FORM 
 
 
SECTION 1: PERSONAL INFORMATION 

 
 
 

 M.I.   Date  
 
 
 Home Phone Number   Cell Phone Number   Other Phone Number  

 
 
 Personal E-mail Address  

 

  or 
 List locations you are available to provide interpreter services  

Check for Statewide 

 

SECTION 2: INTERPRETING EXPERIENCE 
 
 
 
 Native Language    Languages for which you interpret  

 List any courts where you are currently providing sign language interpreting services  
 

SECTION 3: ACKNOWLEDGEMENT 

I hereby certify that the information in this document is accurate. I understand that any false statements, 
omissions, or misrepresentations that I indicate on this form may be grounds for immediate suspension of 
interpreting services within the Wyoming Court System as well as removal from the roster of registered 
court interpreters in Wyoming. 

 
 
 
 Signature of Sign Language Interpreter    Date  

 Printed Name    
 

First Name Last Name 
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ATTACHMENT B 
Wyoming Sign Language Interpreter Oath 

 

 

STATE OF WYOMING ) IN THE CIRCUIT/DISTRICT COURT 

     ) ss 

COUNTY OF ________________ ) _______________ JUDICIAL DISTRICT 

 

    

              

 

Wyoming Sign Language Interpreter Oath 

              

 

I,______________________, do solemnly swear or affirm under penalty of law that I will interpret accurately, 
completely and impartially, using my best skill and judgment from the English language into Sign Language, and 
from the Sign Language into the English language, all statements made, oaths administered, and all questions and 
answers, in accordance with the standards prescribed by law, the Interpreter’s Code of Ethics, and any guidelines for 
court interpreting set by this Court or the Wyoming Judicial Branch. 

 

_________________________ 

Printed Name 

 

_________________________ 

Signature 

 

Subscribed and affirmed before me this 

_________ day of _________________,20___ . 

 

_____________________________________________________________________ 

Name and title of person administering oath 
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ATTACHMENT C 
Sign Language Interpreter’s Code of Ethics 

 
Canon 1:      Accuracy and Completeness 

Sign Language Interpreters shall render a complete and accurate interpretation or sight translation, without 
altering, omitting, or adding anything to what is stated or written, and without explanation. 

Canon 2:      Representation of Qualifications 

Sign Language Interpreters shall accurately and completely represent their certifications, training, and 
pertinent experience. 

Canon 3:      Impartiality and Avoidance of Conflict of Interest 

Sign Language Interpreters shall be impartial, unbiased and shall refrain from conduct that may give an 
appearance of bias.  Sign Language Interpreters shall disclose any real or perceived conflict of interest. 

Canon 4:      Professional Demeanor 

Sign Language Interpreters shall conduct themselves in a manner consistent with the dignity of the court 
and shall be as unobtrusive as possible. 

Canon 5:      Confidentiality 

Sign Language Interpreters shall keep confidential all matters interpreted and all conversations overheard 
between counsel and client.  Interpreters should not discuss a case pending before the court. 

Canon 6:      Restriction of Public Comment 

Sign Language Interpreters shall not publicly discuss, report, or offer an opinion concerning a matter in 
which they are or have been engaged, even when that information is not privileged or required by law to 
be confidential. 

Canon 7:      Scope of Practice 

Sign Language Interpreters shall limit themselves to interpreting and translating, and shall not give legal 
advice, express personal opinions to individuals for whom they are interpreting, or engage in any other 
activities which may be construed to constitute a service other than interpreting or translating while serving 
as an interpreter. 

Canon 8:      Assessing and Reporting Impediments to Performance 

Sign Language Interpreters shall assess their ability to deliver services for which they are contracted at all 
times.  When Sign Language Interpreters have any reservation about their ability to satisfy an assignment 
competently, they shall immediately convey that reservation to the appropriate Judicial Officer. 

Canon 9:      Duty to Report Ethical Violations 
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Sign Language Interpreters shall report to the proper authority any effort to impede their compliance with 
any law, any provision of this Code, or any other official policy governing court interpreting and legal 
translating. 

Canon 10:    Professional Development 

Sign Language Interpreters shall continually improve their skills and knowledge and advance the profession 
through activities such as professional training and education and interaction with colleagues and specialist 
in related fields. 
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ATTACHMENT D 
 

I. PAYMENT OF SIGN LANGUAGE INTERPRETERS AND OTHER 
RELATED SERVICES 
A. Compensation Rate for Sign Language Interpreters. Sign Language Interpreters 

should be compensated at the following rate, where possible: 

1. Professionally Certified: $55/hr. 

2. Registered: $40/hr. 

3. Qualified: $25/hr. 

The Sign Language Interpreter’s certification status and availability in the judicial 
district and the state may require a higher compensation rate. 

B. Minimum Time Compensation.  Unless otherwise agreed to, Sign Language 
Interpreters shall be paid a thirty (30) minute minimum.  Sign Language Interpreters 
shall be paid by the hour in thirty (30) minute increments. Time shall be determined 
by using the next highest thirty (30) minute increment (i.e., 2 hours 4 minutes equals 
2 hours 30 minutes).  This time shall include any pre-assignment prep time (i.e., remote 
interpretation) in which the court has requested of the Sign Language Interpreter. 

C. Payment for Travel Time. At the discretion of the court, a Sign Language Interpreter 
may be paid the State of Wyoming’s allowable mileage reimbursement rates or half the 
hourly Sign Language Interpreter rate for travel time. In extraordinary circumstances, 
the Sign Language Interpreter may be paid the full hourly Sign Language Interpreter 
rate for travel when round-trip travel exceeds one hundred fifty (150) miles. 

D. Overnight Travel. In the case of trials or hearings exceeding one (1) day duration, 
Sign Language Interpreters may be compensated for food and lodging at the state rate 
when round-trip travel of one hundred twenty (120) miles or greater is required to 
secure the best qualified Sign Language Interpreter. To receive reimbursement for 
food or lodging expenses, the Sign Language Interpreter must receive written 
authorization from the court for the expenses. Reimbursement of allowed food and 
lodging expenses will be made only if itemized receipts are provided and expenses are 
within the allowable ranges as defined by the State of Wyoming fiscal procedures. 

E. Cancellation Policy. A Sign Language Interpreter whose assignment is cancelled 
within seventy-two (72) hours of the assigned start time shall be paid for the scheduled 
time up to a maximum of sixteen (16) hours as determined by the presiding judge in 
the cancelled matter. If the assignment is cancelled with more than seventy-two (72) 
hours’ notice, the scheduling court shall not pay a cancellation fee. 
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Memorandum  
  

To:  Judicial Council  
From: Victor Payne, Staff Attorney  
Date:  February 27, 2023 
Re:  ADA Public Access Policy  

This memo addresses substantive comments on the proposed ADA Public Access Policy. These 
comments can be distilled down to one question: Must courts reschedule or delay proceedings when 
a reasonable modification cannot be made due to an untimely request for modification? Take, for 
example, the extreme—but not unthinkable—scenario of a participant or observer who requests a 
sign language interpreter at the start of a previously scheduled hearing for which appropriate notice is 
not provided.  Must the court postpone if no immediate modification can be made?   

The answer depends on the individual’s status in the proceeding.  If the individual is a participant 
(party, witness, etc.) the answer is yes, however if the individual is a non-participant (public, media, 
family member. etc.) the answer is no.  

The proposed policy requires postponement for participants for two reasons. First, failure to 
postpone a proceeding violates the ADA as enforced by the DOJ. Second, failure to postpone a 
proceeding runs afoul of basic constitutional protections.   

Lessons from USDOJ’s ADA enforcement   

Title II of the ADA1 prohibits excluding an individual with a disability from services, programs, 
or activities of a public entity, thus requiring those with disabilities to be afforded equal opportunity.2 
USDOJ enforcement confirms a court violates the ADA when it fails to postpone proceedings to 
allow reasonable modifications for a participant.3  Four settlement agreements are illustrative.  

 

 Virginia Circuit Court. On the day of an initial hearing, a Virginia court learned a defendant 
was deaf and would need a sign language interpreter or auxiliary services.4 The court did not 
provide an interpreter or auxiliary services.5 The USDOJ investigated and reached a settlement 
requiring Virginia to appoint an ADA coordinator, provide interpreters, and pay the defendant 
$55,000.6 
 

 Mississippi Municipal Court.  A municipal court entered into a settlement to resolve a 
complaint that the court refused to secure a qualified sign language interpreter on two separate 

 
1 For a detailed analysis of Title II requirements please see Memo from Victor Payne to BJPA re Proposed 
ADA Public Access Policy (Sept. 9, 2022). 
2 42 U.S.C. § 12101. 
3 For a detailed analysis of the Department of Justice’s enforcement powers please see Memo from Victor 
Payne to BJPA re Proposed ADA Public Access Policy (Sept. 9, 2022). 
4 Stlmt. Agmt.,  
USDOJ and Entities of the Commonwealth of Virginia. (March 1, 2019), available at 
https://www.ada.gov/entities_commonwealth_va_sa.html (last visited Aug. 23, 2022). 
5 Id.  
6 Id. 
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occasions.7 Taking the position modifications must be made even if a request is untimely, the 
USDOJ obtained a settlement provision requiring the court to provide interpreter services on 
one hour’s notice.8  
 

 Tennessee Small Claims.   A small claims court did not provide a deaf defendant with a sign 
language interpreter and did not provide a real-time transcription service until the defendant’s 
third appearance before the court in the case.9 The court agreed to a settlement requiring it to 
continue proceedings until it obtained qualified interpreters.10 The USDOJ has inserted similar 
settlement provisions in criminal matters, reinforcing USDOJ’s position that proceedings 
must be continued until effective communication is achieved for a participant regardless of 
the nature of the case.11 
 

 Utah Court System.  A parent, who was deaf, attended court proceedings involving her adult 
son. 12 As an observer, she received neither sign language interpreter services nor auxiliary 
aids.13 To resolve the matter, Utah’s court system was required to provide public notice of 
compliance in a newspaper.14 Utah also agreed to amend its policies providing that if an 
observer fails to provide reasonable notice for modifications, the court may, but need not, 
continue the proceedings to accommodate the request.15 This settlement reinforces USDOJ 
position that a distinction exists between a participant and a non-participant as it relates to 
postponing proceedings.   
 
Three key points emerging from these settlements:  
 

o Lack of notice does not excuse courts from providing ADA required services, 
including sign language interpreters; 
 

o If an individual is a participant to a proceeding and a reasonable modification cannot 
be achieved, then the proceeding must be postponed; and 

 

 
7Stlmt. Agmt., USUSDOJ and Gulfport Municipal Court. (n.d.), available at 
https://www.justice.gov/crt/settlement-agreement-between-united-states-america-and-gulfport-municipal-
court-gulfport (last visited Aug. 23, 2022). 
8 Id.  
9 Stlmt. Agmt., USUSDOJ and Shelby Co., TN Court of General Sessions. (n.d.), available at 
https://www.justice.gov/crt/settlement-agreement-between-united-states-america-and-shelby-county-
tennessee-court-general (last visited Aug. 23, 2022). 
10 Id. 
11 Stlmt. Agmt., USUSDOJ and The Judiciary of the Sixth Judicial Circuit of Florida. (Nov. 1, 1993), available at 
https://www.justice.gov/crt/foia/file/668391/download (last visited Aug. 23, 2022). 
12 Stlmt. Agmt., USUSDOJ and The Utah Administrative Office of the Courts. (Jan. 11, 1995), available at 
https://www.justice.gov/crt/foia/readingroom/frequent_requests/ada_settlements/ut/ut3.txt (last visited Aug. 23, 2022). 
13 Id. 
14 Id. 
15 Id. 
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o If an individual is a non-participant to a proceeding and a reasonable modification 
cannot be achieved, then the proceeding need not be postponed.   

Due process protections recognized by the U.S. Supreme Court   

Not only does failure to postpone a proceeding violate the ADA in some cases, but it also violates 
basic constitutional due process rights.  The United States Supreme Court has acknowledged the ADA 
protects core constitutional rights, such as rights to access courts, be present in criminal proceedings 
as a defendant, and be heard in civil cases.16 In Tennessee v. Lane17 the Court explained:   

These rights include some, like the right of access to the courts at issue in this case, 
that are protected by the Due Process Clause of the Fourteenth Amendment. The Due 
Process Clause and the Confrontation Clause of the Sixth Amendment, as applied to 
the States via the Fourteenth Amendment, both guarantee to a criminal defendant 
such as respondent Lane the “right to be present at all stages of the trial where his 
absence might frustrate the fairness of the proceedings.” The Due Process Clause also 
requires the States to afford certain civil litigants a “meaningful opportunity to be 
heard” by removing obstacles to their full participation in judicial proceedings. We 
have held that the Sixth Amendment guarantees to criminal defendants the right to 
trial by a jury composed of a fair cross section of the community, noting that the 
exclusion of “identifiable segments playing major roles in the community cannot be 
squared with the constitutional concept of jury trial.” And, finally, we have recognized 
that members of the public have a right of access to criminal proceedings secured by 
the First Amendment.18  

When the branch fails to postpone proceedings to provide modifications it deprives participants 
of their constitutional rights to access courts, be present in criminal proceedings, and to be heard in 
civil proceedings.  
Conclusion 

The proposed policy safeguards these constitutional rights and reflects the USDOJ’s line drawing 
between participants and non-participants. Under the current draft policy, if a participant makes an 
untimely request, the proceeding must be postponed until reasonable modifications cane be achieved.  
But if an observer makes an untimely request, the court can but need not postpone the proceedings. 
These provisions should remain for the reasons stated above.  

 

 
16 Tennessee v. Lane, 541 U.S. 509, 532 (2004). 
17 Tennessee v. Lane was an ADA case to determine if the ADA violated the sovereign immunity doctrine of the 
11th Amendment, based on Congress's 14th Amendment enforcement powers of the Due Process clause. 
18 Tennessee v. Lane, 541 U.S. 509, 523 (2004) (internal citations omitted) (emphasis added). 
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I. DEFINITIONS

A. Court Proceeding – Any hearing, trial, or other appearance before the circuit court, district
court, chancery court, and the Wyoming Supreme Court in an action, appeal, or other
proceeding conducted by a Judicial Officer.

B. Court Interpreter Program Manager – An employee of the Wyoming Administrative
Office of the Courts (AOC) responsible for administering the Wyoming Interpreter
Program.

C. Judicial Officer – A justice, judge, commissioner, or magistrate authorized to preside over
a Court Proceeding.

D. Language Interpreter – A Llanguage Iinterpreter who is an independent contractor
pursuant to contract or is an independent contractor as defined by IRS Revenue ruling 87-
41 who is authorized to provide language interpreter services for the Wyoming Judicial
Branch as set forth in this Policy. A Llanguage Iinterpreter may be Professionally Certified,
Registered, or Qualified as defined belowherein.

E. Limited English Proficient (LEP) Person – An individual who does not speak English
as their primary language and who has limited ability to speak or understand the spoken
English Language.

F. Professionally Certified Interpreter – A Language Interpreter who has achieved the
Professionally Certified designation on the Roster by completing the steps set forth in
Section II(B).certification by a recognized interpreter certification program and who is on
a roster of interpreters, if any, maintained by another jurisdiction. Professionally Certified
Interpreters are listed on Wyoming’s Interpreter Roster, maintained by the Wyoming
Supreme Court and posted on the Wyoming Judicial Branch website. Professionally
Certified Interpreters must attend Wyoming’s interpreter orientation program.

G. Qualified Interpreter – A Language Interpreter who is not Professionally Certified or
Registered, as defined herein, but has been qualified by the local court. Qualified
Interpreters are not listed on the Interpreter Roster maintained by the Wyoming Supreme
Court.

H. Registered Interpreter – A Language Interpreter who has not achieved certification but
has met minimum professional competency standards as outlined hereinin Section II(B).

I. Wyoming Interpreter Roster (Roster) – A list of Language Interpreters as described in
Section II of this Policy.

Appendix N

WYOMING JUDICIAL BRANCH 
Spoken Language Interpreter Policy 

This Ppolicy governs spoken language interpreters interpretation in by the courts and offers guidelines for 
access to  the courts by persons with Limited English Proficiency.  For sign language interpretation please 
refer to the Sign Language Interpreter Policy. 
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II. WYOMING INTERPRETER ROSTER 

A. There shall be a Wyoming Interpreter Roster (Roster) maintained by the Wyoming 
Administrative Office of the Courts (AOC) and posted on the Wyoming Judicial Branch 
website.  Professionally Certified Interpreters and Registered Interpreters shall be included 
on the Roster.  Qualified Interpreters shall not be included on the Roster. 

B. To receive the designation of a Professionally Certified Interpreter in the State of Wyoming, 
the Language Interpreter shall: 

1. Attend the two (2) day Wyoming interpreter orientation with a minimum of eighty 
percent (80%) attendance of the entire orientation, and one hundred percent (100%) 
attendance of the Wyoming specific component; 

2. Complete and return the Wyoming Interpreter Service Provider Interest Form, which is attached 
hereto as Appendix A, and can be found on the Wyoming Judicial Branch website; 

3. Pass the Wyoming interpreter written exam with a score of eighty percent (80%) or 
higher.  A score lower than eighty percent (80%) requires the Language Interpreter to 
complete the two (2) day Wyoming interpreter orientation again; 

4. Provide evidence of certification in a recognized interpreter certification program, and 
provide evidence that the Language Interpreter is on a roster of interpreters maintained 
by another jurisdiction, or provide similar credentialing which the Court Interpreter 
Program Manager deems appropriate for interpreting in the Wyoming courts; and 

5. Take the Wyoming Interpreter Oath, which is attached to this Policy as Appendix B, and 
can be found on the Wyoming Judicial Branch website. 

C. To receive the designation of a Registered Interpreter in the State of Wyoming, the 
Language Interpreter shall: 

1. Attend the two (2) day Wyoming interpreter orientation with a minimum of eighty 
percent (80%) attendance of the entire orientation, and one hundred percent (100%) 
attendance of the Wyoming specific component; 

2. Complete and return the Wyoming Interpreter Service Provider Interest Form, which is attached 
to this Policy as Appendix A; 

3. Pass the Wyoming interpreter written exam with a score of eighty percent (80%) or 
higher.  A score lower than eighty percent (80%) requires the Language Interpreter to 
complete the two (2) day Wyoming interpreter orientation again; 

4. Pass the Oral Proficiency Interview (OPI) with a score of Advanced-Mid or better.  If 
a score of Advanced-Mid or better is not attained, the Language Interpreter may retake 
the OPI after a ninety (90) day waiting period.  A score of Advanced-Mid or higher 
must be attained within one (1) year of attending the Wyoming interpreter orientation; 
and 

5. Take the Wyoming Interpreter Oath, which is attached to this Policy as Appendix B. 

III. APPOINTMENT OF LANGUAGE INTERPRETERS 

A. The court shall appoint and pay for language interpretation in Court Proceedings relating 
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to the following case types, subject to Section III(C): 

1. Felony and Misdemeanor; 

2. Forcible Entry or Detainer; 

3. Juvenile Delinquency and CHINS; 

4. Protection Orders; 

5. Abuse and Neglect; 

6. Paternity and Support when covered under Title IV-D of the Social Security Act; 

7. Relinquishment and Termination of Parental Rights; 

8. Mental Health- Title 25. 

B. The court may, in its discretion, appoint and pay for an interpreter for any LEP party to 
any Court Proceeding. 

C. For those cases listed in Sections III(A) and III(B), the court may pay for language 
interpretation services in the following circumstances: 

1. During Court Proceedings when an individual related to a case, a victim, witness, 
parent, legal guardian, or minor charged as a juvenile is an LEP Person, as determined 
by the court. 

2. To facilitate communication outside of the Judicial Officer’s presence to allow a Court 
Proceeding to continue as scheduled, including pretrial conferences between 
defendants and prosecuting attorneys to relay a plea offer immediately prior to a court 
appearance. 

3. During contempt proceedings when loss of liberty is a possible consequence. 

4. During mental health evaluations performed for the purpose of aiding the court in 
determining competency. 

D. The court shall not arrange, provide, or pay for language interpretation to facilitate 
communication with attorneys, prosecutors, or other parties related to a case involving LEP 
Persons for the purpose of gathering background information, investigation, trial 
preparation, client representation, or any other purpose that falls outside of the Court 
Proceedings, except as delineated in Section III(C). Prosecutors and attorneys are expected 
to provide and pay for language interpretation that they deem necessary for case 
preparation and general communication with parties outside of Court Proceedings. 

E. For cases other than those listed in Sections III(A) through III(C) above, the parties may 
provide and arrange for their own interpretation services.  Failure by the parties to provide 
and arrange for language interpretation services will not require a continuance of hearings. 

IV. QUALIFICATIONS OF LANGUAGE INTERPRETERS 
 

A. All Language Interpreters provided by the courts shall sign an oath to abide by the 
Interpreter’s Code of Ethics, which is attached to this Policy as Appendix C, and can be found 
on the Wyoming Judicial Branch website. 
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B. To ensure that Court Proceedings are interpreted as accurately as possible, courts are 
strongly encouraged to appoint a Language Interpreter according to the following 
preference list: (1) Professionally Certified Interpreters; (2) Registered Interpreters; and (3) 
Qualified Interpreters. 

C. When a Language Interpreter is not listed on the Roster, the court shall conduct a voir dire 
inquiry of the Language Interpreter to determine the Language Interpreter’s credentials 
prior to utilizing the services of the Language Interpreter in a Court Proceeding. The voir 
dire inquiry applies to family members and friends of parties involved in the case used as 
Language Interpreters. The court shall make the following findings in open court on the 
record: 

1. A summary of the unsuccessful efforts made to obtain a Professionally Certified 
Interpreter or Registered Interpreter; and 

2. A finding that the proposed Language Interpreter appears to have adequate 
language skills, knowledge of interpreting techniques, and familiarity with 
interpreting in a court setting; and 

3. A finding that the proposed Language Interpreter has read, understands, and will abide 
by the Interpreter’s Code of Ethics, attached as Appendix C to this Policy. 

V. COURT RESPONSIBILITIES WHEN APPOINTING LANGUAGE 
INTERPRETERS 

A. Absent exigent circumstances, the court should arrange, provide, and pay for two (2) or 
more Language Interpreters during the following proceedings to prevent interpreter fatigue 
and the concomitant loss of accuracy in interpretation: 

1. Court Proceedings scheduled to last three (3) hours or more; or 

2. Court Proceedings in which multiple languages other than English are involved. 

B. When two (2) Language Interpreters are used, one Language Interpreter will act as the 
proceedings interpreter and the other a support interpreter. The proceedings interpreter 
provides language interpretation services for all LEP Persons, while the support interpreter 
is available to assist with research, vocabulary, equipment, or other issues. The proceedings 
interpreter and the support interpreter should, when possible, alternate roles every thirty 
(30) minutes. 

C. If two (2) Language Interpreters are not reasonably available as set forth in Section V(A), 
the Language Interpreter should be given no less than a ten (10) minute break for every 
fifty (50) minutes of interpreting, when possible. 

VI. UTILIZATION OF LANGUAGE INTERPRETERS 

A. The following guidelines and limitations apply to the utilization of Language Interpreters: 

1. Language Interpreters are bound by an oath of confidentiality and impartiality, and 
serve as officers of the court; therefore, the use of one Language Interpreter by more 
than one individual in a case is permitted. 

2. The court is not obligated to appoint a different Language Interpreter when a Language 
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Interpreter has previously provided interpretation services during a Court Proceeding 
for another individual in the same case or in a different case. 

3. Any individual may provide and arrange for interpretation services to facilitate attorney-
client communication if interpretation services exceeding those provided by the court 
are desired. 

VII. USE OF COURT PERSONNEL AS INTERPRETERS 

A. A court employee may not interpret Court Proceedings except as follows: 

1. Prior to using a court employee as a Language Interpreter, the court shall make findings 
in open court on the record summarizing the unsuccessful efforts made to obtain a 
Language Interpreter who is not a court employee; and 

2. The court employee will not be paid wages or benefits in addition to the employee’s 
regular compensation as a court employee. The court employee will not receive any 
interpreter service fees established in this Policy. 

 
VIII. INVESTIGATION OF COMPLAINTS AND IMPOSITION OF SANCTIONS 
 

A. An interpreter should be one whose record of conduct justifies the trust of the courts, 
witnesses, jurors, attorneys, parties, and the public. 

B. Language Interpreters are not entitled to interpret on behalf of the courts or in Court 
Proceedings. Instead, the provision of interpretation services by Language Interpreters 
rests within the discretion of each Judicial Officer. 

C. Professionally Certified Interpreters and Registered Interpreters are not entitled to have 
their names included on the Roster. The Roster is maintained at the discretion of the 
Wyoming AOC.  

D. The AOC shall investigate complaints and impose sanctions against Language Interpreters 
to protect the integrity of Court Proceedings and the safety of the public. 

E. Sanctions may be imposed upon a Language Interpreter when: 

1. The Language Interpreter is unable to adequately interpret the Court Proceedings; 

2. The Language Interpreter knowingly makes a false interpretation; 

3. The Language Interpreter knowingly discloses confidential or privileged information 
obtained while serving as a Language Interpreter; 

4. The Language Interpreter knowingly fails to disclose a conflict of interest; 

5. The Language Interpreter fails to appear as scheduled without good cause; or 

6. An alternate sanction is deemed appropriate in the interest of justice. 

F. Complaints. 

1. A complaint against a Language Interpreter must be in writing, signed by the 
complainant, and delivered via mail or email to the Court Interpreter Program Manager 
at: 
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Wyoming Supreme Court 
c/o Court Interpreter Program Manager 
 2301 Capitol Ave. 
Cheyenne, WY 82002  
interpreters@courts.state.wy.us 

2. The complaint shall state the date, time, place, and nature of the alleged improper 
conduct. The complaint shall include the names, titles, and telephone numbers of 
possible witnesses. If the complainant is unable to communicate in written English, the 
complainant may submit the complaint in his/her primary language. 

3. The Court Interpreter Program Manager may take immediate action, upon receipt 
and review of the complaint, if deemed necessary to protect the integrity of the courts, 
including immediately removing the Professionally Certified Interpreter or Registered 
Interpreter from the Roster for the pendency of the investigation. In any case where 
the Court Interpreter Program Manager deems it necessary to remove the 
Professionally Certified Interpreter or Registered Interpreter from the Roster, notice 
shall be sent by certified mail to the Language Interpreter. 

G. Investigation and Report. 

1. Upon receipt by the Court Interpreter Program Manager of a written complaint against 
a Language Interpreter or upon its own initiative based on suspicion of misconduct, 
the Court Interpreter Program Manager shall investigate the alleged improper conduct 
of the Language Interpreter.  

2. The Court Interpreter Program Manager shall seek and receive such information and 
documentation as is necessary for the investigation.  

3. The rules of evidence do not apply, and the Language Interpreter is not entitled to 
representation by counsel.  

4. The Court Interpreter Program Manager shall provide a written report of the 
investigation results, along with a recommendation on any action to be taken, to the 
State Court Administrator within sixty (60) days of the complaint or start of the 
investigation.   

5. The report and recommendation shall be provided to the Language Interpreter by 
certified mail at the same time it is provided to the State Court Administrator. The 
Language Interpreter shall have fifteen (15) days from receipt to respond to the report 
and recommendation of the Court Interpreter Program Manager. 

H. Findings and Possible Sanctions. 

1. Upon receipt of the report and recommendations of the Court Interpreter Program 
Manager and the Language Interpreter’s response, if any, the State Court Administrator 
may take any of the following actions to protect the integrity of the courts and the safety 
of the public: 

a) Dismiss the complaint; 

b) Issue a written reprimand against the Language Interpreter; 

c) Specify corrective action with which the Language Interpreter must fully comply in 
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order to remain on the Roster, including, but not limited to, the completion of 
educational courses and/or retaking one or more parts of the of the Wyoming 
interpreter orientation, written exam, or oral proficiency interview; 

d) Suspend the Language Interpreter from the Roster for a specified period of time, 
or until corrective action is completed; or 

e) Remove the Language Interpreter from the Roster indefinitely. 

2. Written notice of any action taken by the State Court Administrator will be sent via 
certified mail to the Language Interpreter and the complainant. Written notice will also 
be provided to Judicial Officers and court staff if sanctions are imposed against the 
Language Interpreter. 

IX. REMOTE INTERPRETING 

A. Remote interpretation may be utilized to facilitate access to the courts by LEP Ppersons as 
may be determined by the court. 

B. Courts, at their discretion, may utilize KUDO, a remote interpretation platform. 

C. The Roster will designate Language Interpreters who have obtained KUDO certification.   

D. To receive KUDO certified designation on the Roster, a Language Interpreter must: 

1. Set up a KUDO profile/account; 

2. Complete a self-guided course provided by KUDO, The Interpreter Journey; 

3. Attend a one (1) hour live KUDO webinar provided by KUDO and provide the 
Wyoming Administrative Office of the Courts Court Interpreter Program Manager, or 
designee, with a certificate of completion; and  

4. Attend a thirty (30) minute webinar provided by the Wyoming Administrative Office 
of the CourtsAOC.  

X. RECORDING OF PROCEEDING 

The court may order that the testimony of the person for whom interpretation services are 
provided, and the interpretation, be recorded for use in verifying the official transcript of the 
Court Proceeding. If an interpretation error is believed to have occurred based on a review of the 
recording, a party may file a motion requesting that the court direct that the official transcript be 
amended and the court may grant further relief as it deems appropriate. 

XI. ACCESS TO SERVICES 

Based on current Policy, court interpreting services are only provided in the cases detailed under 
Sections III(A) through III(C). This Policy reflects a commitment to consistency and fairness in 
the provision of interpreting services for LEP Persons statewide, a recognition of the serious 
nature and possible consequences of Court Proceedings for individuals who come into contact 
with the courts, and the need to allocate limited financial resources most effectively. 

XII. FACILITATING THE USE OF LANGUAGE INTERPRETERS 
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To facilitate the use of the most qualified Language Interpreter available, the Wyoming Supreme 
CourtAOC or its designated agent(s) shall administer the training and testing of Language 
Interpreters and post the Roster on the Wyoming jJudicial Branch. 

XIII. PAYMENT 

Guidance for payment of Language Interpreters is contained in Appendix D of this Policy.  
Appendix D may be amended from time to time as necessary. Amendments to Appendix 
D may be made without requiring the reissuance of this Policy. 

 
 
 
 



SECTION 1: PERSONAL INFORMATION 

Last Name First Name M.I. Date 

Home Phone Number Cell Phone Number Other Phone Number 

Personal E-mail Address 

or Check for Statewide 
List locations you are available to provide interpreter services 

SECTION 2: INTERPRETING EXPERIENCE 

Native Language Languages for which you interpret 

List any courts where you are currently providing interpreting services 

SECTION 3: ACKNOWLEDGEMENT 

I hereby certify that the information in this document is accurate. I understand that any false statements, 
omissions, or misrepresentations that I indicate on this form may be grounds for immediate suspension of 
interpreting services within the Wyoming Court System as well as removal from the roster of registered 
court interpreters in Wyoming. 

Signature of Interpreter Service Provider Date 

Printed Name 

WYOMING JUDICIAL BRANCH 

COURT INTERPRETER SERVICE PROVIDER 

INTEREST FORM 

Appendix A
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APPENDIX B 
Wyoming Interpreter’s Oath 

 
 
STATE OF WYOMING ) IN THE CIRCUIT/DISTRICT COURT 
     ) ss 
COUNTY OF ________________ ) _______________ JUDICIAL DISTRICT 
 

    
              
 

Interpreter’s Oath 
              
 
I,______________________, do solemnly swear or affirm under penalty of law that I will interpret 
accurately, completely and impartially, using my best skill and judgment from the English language 
into the ________________ language, and from the __________________ language into the 
English language, all statements made, oaths administered, and all questions and answers, in 
accordance with the standards prescribed by law, the Interpreter’s Code of Ethics, and any guidelines 
for court interpreting set by this Court or the Wyoming Judicial Branch. 
 
 
_________________________ 
Printed Name 
 
 
_________________________ 
Signature 
 
 
Subscribed and affirmed before me this 
 
_________ day of _________________,20___ . 
 
 
 
_____________________________________________________________________ 
Name and title of person 
Administering oath 
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APPENDIX C 
Interpreter’s Code of Ethics 

 
Canon 1:      Accuracy and Completeness 
 
Language Interpreters shall render a complete and accurate interpretation or sight translation, without 
altering, omitting, or adding anything to what is stated or written, and without explanation. 
 
Canon 2:      Representation of Qualifications 
 
Language Interpreters shall accurately and completely represent their certifications, training, and pertinent 
experience. 
 
Canon 3:      Impartiality and Avoidance of Conflict of Interest 
 
Language Interpreters shall be impartial, unbiased and shall refrain from conduct that may give an 
appearance of bias.  Language Interpreters shall disclose any real or perceived conflict of interest. 
 
Canon 4:      Professional Demeanor 
 
Language Interpreters shall conduct themselves in a manner consistent with the dignity of the court and 
shall be as unobtrusive as possible. 
 
Canon 5:      Confidentiality 
 
Language Interpreters shall keep confidential all matters interpreted and all conversations overheard 
between counsel and client.  Interpreters should not discuss a case pending before the court. 
 
Canon 6:      Restriction of Public Comment 
 
Language Interpreters shall not publicly discuss, report, or offer an opinion concerning a matter in which 
they are or have been engaged, even when that information is not privileged or required by law to be 
confidential. 
 
Canon 7:      Scope of Practice 
 
Language Interpreters shall limit themselves to interpreting and translating, and shall not give legal advice, 
express personal opinions to individuals for whom they are interpreting, or engage in any other activities 
which may be construed to constitute a service other than interpreting or translating while serving as an 
interpreter. 
 
Canon 8:      Assessing and Reporting Impediments to Performance 
 
Language Interpreters shall assess their ability to deliver services for which they are contracted at all times.  
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When Language iInterpreters have any reservation about their ability to satisfy an assignment competently, 
they shall immediately convey that reservation to the appropriate Jjudicial authorityOfficer. 
 
Canon 9:      Duty to Report Ethical Violations 
 
Language Interpreters shall report to the proper authority any effort to impede their compliance with any 
law, any provision of this Code, or any other official policy governing court interpreting and legal 
translating. 
 
Canon 10:    Professional Development 
 
Language Interpreters shall continually improve their skills and knowledge and advance the profession 
through activities such as professional training and education and interaction with colleagues and specialist 
in related fields. 
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APPENDIX D 
 
I. PAYMENT OF LANGUAGE INTERPRETERS AND OTHER LEP-

RELATED SERVICES 

A. Compensation Rate for Language Interpreters. Language Interpreters should be 
compensated at the following rate, where possible: 

1. Professionally Certified: $55/hr. 

2. Registered: $40/hr. 

3. Qualified: $25/hr. 

The Language Interpreter’s certification status and the language availability in the 
judicial district and the state may require a higher compensation rate. 

B. Minimum Time Compensation.  Unless otherwise agreed to, Language Interpreters 
shall be paid a thirty (30) minute minimum.  Language Interpreters shall be paid by the 
hour in thirty (30) minute increments. Time shall be determined by using the next 
highest thirty (30) minute increment (i.e., 2 hours 4 minutes equals 2 hours 30 minutes).  
This time shall include any pre-assignment prep time (i.e., remote interpretation) in 
which the court has requested of the Language Interpreter to attend. 

C. Payment for Travel Time. At the discretion of the court, a Language Interpreter may 
be paid the State of Wyoming’s allowable mileage reimbursement rates or half the 
hourly Language Interpreter rate for travel time. In extraordinary circumstances, the 
Language Interpreter may be paid the full hourly Language Interpreter rate for travel 
when round-trip travel exceeds one hundred fifty (150) miles. 

D. Overnight Travel. In the case of trials or hearings exceeding one (1) day duration, 
Language Interpreters may be compensated for food and lodging at the state rate when 
round-trip travel of one hundred twenty (120) miles or greater is required to secure 
the best qualified Language Interpreter. To receive reimbursement for food or lodging 
expenses, the Language Interpreter must receive written authorization from the court 
for the expenses in advance of the actual expenditure. Reimbursement of allowed food 
and lodging expenses will be made only if itemized receipts are provided and expenses 
are within the allowable ranges as defined by the State of Wyoming fiscal procedures. 

E. Cancellation Policy. A Language Interpreter whose assignment is cancelled within 
seventy-two (72) hours of the assigned start time shall be paid for the scheduled time 
up to a maximum of sixteen (16) hours as determined by the presiding judge in the 
cancelled matter. If the assignment is cancelled with more than seventy-two (72) hours’ 
notice, the scheduling court is under no obligation toshall not pay a cancellation fee. 
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Wyoming Judicial Branch 
Administrative Office of the Courts 

Procurement Policy – AOC-2 (v2) 

 

Policy Approver(s)   Chief Justice Kate M. Fox 

  Elisa Butler, State Court Administrator   

Storage Location   WSC (\\courts.state.wy.us\dfsroot\Shares) (F:)\Court Administration Policies 
and Protocol\Administrative Office of the Courts 

Review Period   Annually 

 

I. PURPOSE 

The purpose of this policy is to ensure supplies and services which meet the needs of the Judiciary are procured 
at the best prices possible and in compliance with applicable laws through formal bids, competitive negotiation 
or noncompetitive negotiation.    

II. POLICY STATEMENT AND APPLICATION  

 Pricing commitments for supplies or services by the Administrative Office of the Courts shall be made in 
accordance with this procurement policy. The State Court Administrator and division heads are responsible 
for assuring purchases comply with this policy. 

 This policy governs the manner in which prices are obtained for the purchase of supplies or services 
from one vendor within a 30-day period or on the same invoice. 

III. DEFINITIONS 

 Competitive sealed bidding means: 

1. Bids are obtained through an invitation for competitive bidding or a request for proposal. 

a. Competitive sealed bidding requires the completion of an invitation to bid.  The 
invitation must contain a statement of technical specifications. 

b. Requests for proposal must define all minimum requirements, both design and 
performance, and must set forth the method to be used for evaluation of an award. 

 Competitive negotiation means: 



2 
 

1. Bids or quotes are requested from a number of sources as follows: 

a. Bids or quotes shall be obtained using National Association of State Procurement 
Officials pricing or other similar entity recognized in the business as offering credible 
competitive pricing from multiple vendors; or 

b. Bids or quotes shall be obtained from an adequate number of qualified sources to 
permit reasonable competition.  If feasible, bids or quotes should be solicited from at 
least three sources. 

2. Awards may be made to the responsible offeror whose proposal will be most advantageous to 
the Judiciary considering price and other factors. 

 Noncompetitive negotiation means: 

1. The best prices possible are negotiated through a bid or quote from a single vendor because it 
is in the best interest of the Judiciary to obtain the services or goods from a specific source. 

2. Noncompetitive negotiation requires a bid waiver approval form delineating the reasons 
noncompetitive negotiation is in the best interest of the Judiciary. 

IV. PURCHASES OF SUPPLIES OR SERVICES  

 Small Purchase Procedures  

1. “Small purchase” means commitments to purchase supplies or services under $15,000. 

2. Small purchases do not require the use of competitive sealed bidding or competitive negotiation. 
The prices, however, shall be obtained in a manner that ensures the prices are fair and reasonable. 

 Supplies or Services Over $15,000  

1. Competitive Sealed Bidding 

a. Commitments for supplies or services over $15,000 shall be made by competitive sealed 
bidding if configuration or performance specifications, or both, are sufficiently designed 
to permit award on the basis of the lowest evaluated price as determined in accordance 
with objective, measurable criteria set forth in the invitation for bids, and when 
available sources, the time and place of performance, and other conditions are 
appropriate for the use of competitive sealed bidding. 

2. Competitive Negotiation  

a. Commitments for supplies or services over $15,000 shall be made by competitive 
negotiation if: 

i. The division head determines in writing that the use of competitive sealed 
bidding is not feasible or practical; and 

ii. The requirements for noncompetitive negotiation have not been met.  

3. Noncompetitive Negotiation 





 Wyoming Judicial Branch 
Administrative Office of the Courts 

 Bid Waiver Approval Form - AOC-2.1 (v2) 

This form is to be used to document the acquisition of supplies or services when bidding is 
not feasible or practical.    

Supplier Selected:     

Business Justification: 

Amount:  

Administrative Office of the Courts Use Only 

Date Approved:  

Court Administrator Signature: Date:  _________________ 

      Service/Product is currently in use, or is up for renewal period. 
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Wyoming Judicial Branch 
Administrative Office of the Courts 

Public iPad Standards (v1) 

 

Standard Owner   Administrative Office of the Courts 

Standard Approver(s)   Courtroom Technology Committee  

Storage Location   SHARED(\\courts-fs01)(F:)\Court Administration Policies and Protocol\Court       
Technology\Courtroom Technology Committee 

Effective Date   02/01/2021 

Next Review Date   As needed 

 

I. PURPOSE 

Two (2) iPads per courtroom are available for public use.  The public iPads were acquired as part of the CARES 
Act Funding and under the direction of the Courtroom Technology Committee.  The intended use of these iPads 
is to provide Pro Se litigants and other members of the public who do not have access to technology the ability to 
participate in court proceedings via Microsoft Teams.  This standard lists the security and management of the 
public iPads available in the circuit and district courts.  

II. SECURITY 

A. Management  

1. A Mobile Device Management Software (MDM) will be used to manage devices; 

2. A one (1) mile Geo-Fencing perimeter shall be set; and 

3. Only the following applications shall be installed: 

a. Microsoft Teams; and 

b. Email Client to provide each iPad a dedicated, non-courts email address for Teams 
invitations.  

B. Network Connectivity  
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Judicial Council  

March 20, 2023 

NEWSLETTER 

Judicial Council Members: Chief Justice Kate Fox (Chair), Justice Lynne Boomgaarden, Justice 
Kari Gray, Judge Catherine Wilking, Judge Catherine Rogers, Judge Joseph Bluemel, Judge Nathaniel 
Hibben, Judge John Prokos, Judge Wendy Bartlett 

 

Newsletter Items 

Judicial Branch 
Applications 

Circuit Court – The Applications team continues to work with the Circuit 
Court Subject Matter Expert Committee to look for improvements to the 
use of FullCourt Enterprise in the courts.  
 
District Court – The Judiciary is halfway through the FullCourt 
Enterprise (FCE) rollout in the District Courts. Throughout 2023 FCE 
will be implemented in the remaining 11 courts. The first courts to migrate 
to FCE in 2023 will be Sheridan and Johnson County District Courts. 
Sheridan District Court went live February 11, and Johnson County went 
live February 25th.  The Applications team has begun working with the 
next courts that will be migrating to FCE this summer. The next FCE 
training is scheduled for May. 
 
Clearview Jury – The first merge process for 2023 has just completed. 
The Applications team is reviewing an update to the application that will 
bring some changes to the eJuror website, making it a little easier to use 
and allowing a little more flexibility.   
 
EFiling – Electronic filing is currently available in four District Courts: 
Albany, Fremont, Laramie, and Natrona.  Due to challenges experienced 
with the vendors and the need to work through some of those challenges, 
the next implementation of eFiling in the District Courts will not occur 
until July 2023. This means that the full implementation of eFiling in the 
District Courts will be completed near the end of 2024. 
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Judicial Branch 
Technology 

The IT Division continues to work in several different areas: 
• Completed installation of new security cameras in the Wyoming 

Supreme Court Building.  
• Configured and tested the new helpdesk (ConnectWise Manage). 
• Completed two “test deployments” of new remote site 

servers:  Newcastle and Sundance.  
• Developed of Private PASS for court personnel and select partner 

agencies.  
• Configured and tested of branchwide notification system – 

GovDelivery. 
• Contracted for annual network penetration testing.  
• Planned installations of courtroom technology installs: 

• Douglas – tentative install of May 2023 due to new courthouse.  
• Wheatland – tentative install of March/April 2023 due to 

courthouse remodel.  
• Rawlins install due to courthouse remodel: 

o CC Courtroom A/V move – week of Feb 13th  
o DC Courtroom A/V move – week of Mar 20th  

• Lander – A/V equipment removed from Aux. Courtroom for 
remodel. Estimated completion September 2023. 

• Gillette – Coordinating with Campbell County on courthouse 
remodel to add 4th DC courtroom.  

Children’s Justice 
Project 

The 2021 case closure audit was completed, and reports were sent to all 
district court judges.  We have begun pulling cases for the 2022 audit.  We 
are working on our community trainings and will be in Torrington on 
February 15th and Cheyenne on February 22nd.  Lisa Finkey presented at 
the Clerks of District Court conference and have been doing short trainings 
with clerks throughout the state on the basics of juvenile court. 

Education  Judicial orientation for Judge McKay, Judge Stebner, and Judge LaBuda was 
scheduled on February 16th, but will be rescheduled due to weather.   

The Education Division is developing the programs for the Chief Circuit 
Court Clerks’ Conference, which will take place in April in Cheyenne, and 
the Circuit Court Judges’ Conference, which will take place in Jackson in 
May.  A committee has been established to create a manual for the circuit 
court clerks and the Education Division is assisting them in their efforts.   
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Continuing work is underway on the Wyoming Judicial Branch E-Learning 
platform (Schoox) with the goal of presenting a training on the platform to 
the Circuit Court Judges in May. 

Executive 
Committee 
Information 

The Pandemic Emergency Leave (PEL) plan ended on January 31, 2023.   

Committees of the Wyoming Judicial Council will record minutes for each 
committee meeting.  Those minutes will not be posted publicly.  Upon 
request, minutes can be obtained from Court Administration team members 
who staff those committees: 

- Legislative Relations – Elisa Butler 

- Behavioral Health – Elisa Butler 

- Human Relations – Claire Smith and Brenda Reedy 

- Technology – Nate Goddard and Heather Kenworthy 

When the committees of the Wyoming Judicial Council consider and 
approve items that have a fiscal impact on the Judicial Branch, the 
recommendations from the committee to the Wyoming Judicial Council will 
include a fiscal note for consideration along with the recommendation. 
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